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5 Entrance

\ P17
ol

Lower
Campus
Entrance

College Avenue

Accessible buildings provide entrances (indicated by dots)
and elevators adequate for all handicapped persons. Park-
ing areas for the handicapped are shown by dotted areas.

Gorham Campus

1. Bailey Hall (Science)
2. Bailey Hall (Classroom)
3. Water Tower
4. Bailey Hall (Library)
S. Woodward Hall
6. Russell Hall
7. Corthell Hall (Admissions)
8. President's House
9. Art Gallery
10. Facilities Management
11. University College of Education,
24 College Avenue
12. Maine Children’s Resource Center,
19 College Avenue
13. Tennis Courts
14. Robie Hall
15. Andrews Hall
16. The “Academy”
17. Service Building
18. Tennis Courts
19. Hastings Hall
20. Upton Hall
21. Dining Center
22. Anderson Hall
23. Industrial Education Center
24. Warren G. Hill Gymnasium
25. Heating and Sewage Plants

26. Dickey-Wood Residential Towers
27. Athletic Field
28. MclLellan House

Parking

P15, Faculty/Staff

P16. Student Commuter
P17. Faculty/Staff

P18. Visitor

P19, Student Commuter
P20. Faculty/Staff

P21. Faculty/Staff

P22. Student Resident
P23. Student Resident
P24. Student Resident
P26. Student Resident
P27. Faculty/Staff/Student Commuter
P28. Student Resident
P29, Faculty/Staff

P30. Student Commuter
P31. Faculty/Staff

P32. Faculty/Staff






Our cover was prepared in honor of Greater Portland’s 350th anniversary. The cover was
taken from a woodcut of the Portland waterfront printed in the New Intermediate Atlas
published in 1875 by Scribner and Sons. (The book itself was rescued from the dump in
Kennebunkport, Maine).
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The University of Southern Maine is accredited by the New England Association of Schools and Colleges which
accredits schools and colleges in six New England states. Membership in the Association indicates that the in-
stitution has been carefully evaluated and found to meet standards agreed upon by qualified educators.

The University of Southern Maine does not discriminate on the basis of race, color, creed, sex, national origin,
handicap, or age in the recruitment and admission of students, the recruitment and employment of faculty and
staff, and the operation of any of its programs and activities, as specified by federal and state laws and regula-
tions. The designated coordinator for University compliance with these laws is Kathleen H. Bouchard, Director
of Equal Employment Opportunity/Affirmative Action.

The University of Southern Maine reserves the right to revise, amend or change items set forth in this catalog
from time to time. Accordingly, readers of this catalog should inquire as to whether any such revisions, amend-
ments or changes have been made since the date of publication. The University reserves the right to cancel course
offerings, to set minimum and maximum size of classes, to change designated instructors in courses, and to
make decisions affecting the academic standing of anyone participating in a course or program offered by the
University of Southern Maine.



O USM — A unit of the University of Maine
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Academic Calendars
1982-83

UNIVERSITY OF SOUTHERN MAINE

FALL SEMESTER

First Day of Classes....ccevevererenrenracnrarecnrnrarrnsannnes Tuesday, September 7 at 8:00 a.m.
Last Day to Add Classes.......cceeeeerureieieieeernerereseecesecnsecesesnnes Monday, September 13
Last Day t0 Drop Classes ......cccceeeeeereraceceernsaceceesnsasacensnsasanes Monday, September 20

Last Day to Withdraw from Classes
Without Academic Penalty .....cccceeverieiarneirieirnecreecceecnnennnns Monday, October 18
October Vacation Begins.......ccccevuvererececncncnnnnnns After classes on Thursday, October 21
Classes ReSUME.........ceveuirereeenieeeenrereeenrreeensacnnns Monday, October 25 at 8:00 a.m.
Thanksgiving Vacation Begins.........ccccoeeuvennnnen. Wednesday, November 24 at 4:00 p.m.
Classes RESUIME.....ceeureieneenreeeneeeerenrereseesesioncncnns Monday, November 29 at 8:00 a.m.
Last Day Of ClIaSSES ......eeuvreererenrenererereeenrereseeensaseesnsnsanens Wednesday, December 15
Reading Day.......ccceeeueeueeencencriniennrencnnnee. Thursday, December 16 (4:00 and 7:00 p.m.
classes will meet for their final session)
Final EXams ......cccueeieniiiniiinereneernneeecenencencenencencanes Friday, December 17, Monday,
December 20, Tuesday, December 21,
Wednesday, December 22

SPRING SEMESTER

First Day of Classes.......cceeeeruvnrerreereennnnneeeesseennnnnnss Monday, January 10 at 8:00 a.m.
Last Day to Add Classes .......ccueerueeerureesueeesseeeeseeseeeeeeessneesssennee Friday, January 14
Last Day to Drop Classes .......coueeeeeeeeeeeeeeeeeeeeseessssesssssssssssssssnnnns Friday, January 21

Last Day to Withdraw from Classes
Without AcademicPenalty .............ccoeeeeueeeeeeeeeeeeeeeeeeeeesseeas Friday, February 18
February Vacation Begins.....................cvoun.nn.nn.. After classes on Friday, February 18
Classes Resume...... e Monday, February 28 at 8:00 a.m.
21;; ;ﬂg \glcatmn BERINS c.uiiiiiiiiiiiiiieenene e After classes on Friday, April ]
SES RESUIMIC....cuinini it ree e eeeeenres e nns Monday, April 11 at 8:00 a.m.
Last Day 0f ClASSES ....cucveueuiuenreeeereeeereesreseeeeeseeeeoeeoesoe oo Friday, April 29
Final EXams ......c...covuiviiveeeeeniieoeeeeson Monday, May 2 through Friday, May 6
COMMENCEMENL ........vceeeeere sttt Saturday, May 7



UNIVERSITY OF MAINE SCHOOL OF LAW

1982 September

1982 November

1982 December

1983 January

1983 January

1983 March

1983 May

24

FALL SEMESTER

Monday

Labor Day

Tuesday to Friday Registration, 9:00 a.m. - 4:00 p.m.
Thursday, Friday Orientation (entering class only)

Monday Fall Term begins, 8:00 a.m.
Add/Drop begins, 8:00 a.m.
Friday Add/Drop ends, 4:00 p.m.
Wednesday Thanksgiving recess begins, 5:00 p.m.
Monday Thanksgiving recess ends, 8:00 a.m.
Wednesday Fall Term ends, 5:00 p.m.
Monday Examination period begins, 9:00 a.m.
Friday Examination period ends.
SPRING SEMESTER
Monday Classes begin
Add/Drop begins, 8:00 a.m.
Friday Add/Drop ends, 4:00 p.m.
Friday Spring break begins, 5:00 p.m.
Monday Spring break ends, 8:00 a.m.
Friday Classes end, 5:00 p.m.
Thursday Upper class examinations begin, 9:00 a.m.
Monday First Year examinations begin, 9:00 a.m.
Friday Examinations end

Sunday

Commencement



USM—A Capsule View

USMhasa long, rich history and anewname. In 1970 USM was founded under thename of University o f Maine
at Portland-Gorham when Gorham State College, established in 1878, and the University of Maine in Portland,
which dates back to the 1930’s were merged. In 1978 UMPG was renamed the University of Southern Maine to
describe more accurately its unified mission and clearly defined statewide and regional focus.

USM is a coeducational public university with 8,000 students enrolled each semester, about 750 of whom are
graduate students. Yet because of its two campuses — one urban, one rural — it has the intimacy of a small cam-
pus with the diversity of a large university. The campuses are connected by frequent, free bus service during the
Fall and Spring semesters.

About 1,100 students live in residence halls on the Gorham campus, others commute from home or apartments.
Nearly 4,000 students attend USM part-time, including almost all graduate students. Undergraduate classes are
offered on both campuses for full- or part-time students from 8:00 a.m. to 9:30 p.m. Except for the School of
Law, however, most graduate classes are offered from 4:00 p.m. to 9:30 p.m. in order to accommodate the ma-
jority of graduate students who need a flexible schedule.

Graduate degrees offered are the Master of Science in Education (with numerous major options), the Master of
Business Administration, the Master of Science in Computer Science, the Master of Public Policy and Manage-
ment, the Master of Science in Nursing, and the Master of Arts in History (offered in cooperation with the
University of Maine at Orono). USM'’s first doctoral program—in Public Policy and Management—has been
approved for implementation in 1986. The University of Maine School of Law offers the Juris Doctor degree.

USM is accredited by the New England Association of Schools and Colleges. Additional accreditations have
been granted to individual units within the University. The School of Nursing is accredited by the National
League for Nursing and the College of Education, by the National Council for Accreditation of Teacher Educa-
tion. Several departments within the College of Arts and Sciences are approved by specialized accrediting bodies.
The School of Law is fully accredited by the American Bar Association and is a member of the Association of
American Law Schools.

The University engages in a wide variety of public service and research activities which complement regular
academic programs. The Department of Community Programs, Department of Conferences, Lifeline, Depart-
ment of Continuing Education for Nursing and Health Professions, Center for Real Estate Education, In-
Service Teacher Education, and Center for Continuing Legal Education offer an extensive array of short-term
professional programs. The University is committed to promoting life-long physical fitness for everyone through
a comprehensive program called Lifeline for students, faculty, staff and hundreds of local residents. Over 20,000
people each year participate in the public service programs.

The Center for Research and Advanced Study conducts applied research and offers many programs through the
Human Services Development Institute, New Enterprise Institute, Biomedical Research Institute, Small Business
Development Center, and Marine Law Institute.

Beyond the classroom is a wealth of activity, both on and off campus. Lakes, mountains and the coast offer
many opportunities for recreational sport. Portland, one of the nations’s most *‘livable’’ cities, is bursting with
music (of all varieties), art, theatre, professional sports and intriguing specialty and craft shops. The a&w %gﬁ
business and financial nerve center of Maine, and Portland is home to the Maine Medical Center— ort
New England’s largest teaching hospital. The Maine Historical Society has its headquarters just behind the
historic Wadsworth-Longfellow House in downtown Portland, about one block away from the new Portland
Public Library. The campus too is alive with cultural activities. Strong departments of theatre, music and art
provide numerous occasions for fun and learning.

BE OUR GUEST ...

There are many points of interest to see on both the Gorham and Portland campuses.

aine, dating from

At Gorham, one finds McLellan House, believed to be the oldest brick house in the state of M an
Department,

1773. Also at Gorham is the original Gorham Academy Building (1807), now housing the Art
the Gorham Town Hall (1771) which now serves as the University’s Art Gallery.

nd’s
In Portland where the campus is located on what was once part of the Deering Estate, home of one of PO::,l:ouse
most prominent citizens when the city enjoyed its peak as a shipping port, one can find the original farl
constructed in the early 1800’s. That farmhouse is now the University of Southern Maine Alumm Center-
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By contrast, there are modern tower residence halls on the Gorham campus named for two former teachers, Ed-
na Dickey and Esther Wood. Also of unusual architectural design is the Dining Center which contains the Stu-
dent Center on the lower level.

Interesting sites on the Portland campus include the seven-story Center for Research and Advanced Study,
which houses the University of Maine School of L.aw as well as several research institutes.

USM’s Southworth Planetarium, located in the Portland campus’ modern Science Building, is one of New
England’s finest and hosts an ambitious series of programs attracting thousands of visitors annually.

GORHAM CAMPUS




Admissions

The following policies and procedures apply generally; consult the particular degree program for specific
information. For procedures governing application to the School of Law, see page SS.

GENERAL POLICY

To be admitted to graduate study, an applicant must have received a baccalaureate degree or the equivalent from
an accredited college or university and show promise of ability to pursue advanced study and research in the ap-
propriate program,

REQUIRED SUBMISSIONS

A completed application.

Letter(s) of recommendation.

Official transcript(s) of all previous college work.

Official score(s) from standard tests (e.g., Graduate Record Exam, Miller Analogy) if required.
Such other materials as may be defined by the particular individual unit.

A non-refundable $15 application fee with the application.

SUBMISSION OF APPLICATION

amoowy

All documents relating to an application for admission to graduate study are to be sent to the USM Graduate Of-
fice.

A. Once all materials are received they will be forwarded to the graduate program concerned.

B. Final action on the status of the application is taken by the respective graduate program. Notification of
final action is made by the USM Graduate Office.

C.  All papers relating to an application are retained by the respective graduate program and become the pro-
perty of the University of Southern Maine.

APPLICATION DEADLINES

Applications for admission and supporting material must be received by the USM Graduate Office by October 1
for a January 1 acceptance and by March 1 for a May 1 or September 1 acceptance. For the Business Administra-
tion program, these dates are: November 15 for a January 1 acceptance, August 1 for a September 1 acceptance,
and May 1 for a summer acceptance.

DEADLINE FOR ENROLLMENT

An applicant admitted for full-time or part-time study must register in that semester for which he or she has been
admitted unless other arrangements are made.

READMISSION

A student previously registered in a graduate program who has failed to maintain continuous enrollment of who
has withdrawn from the program or a student who has failed to matriculate in accordance with the enrollment
deadline and who wishes to resume studies must file an application for readmission to graduate school by the
regularly published deadlines for the semester or summer session and register during the usual reglstragqn
pheri_od. The application for readmission is to be accompanied by official transcripts of any work attempted I
the interim.

CLASSIFICATION OF ADMISSIONS

Regular admission is granted to a student who has a record of high scholarship and about whom there isno ques-
tion of ability to carry on graduate study.

" L . . ro-
Conditional admission is granted to a student who does not meet the established requirements or standards P

3 . .. . . te
vided there is sufficient favorable evidence to show that the student is capable of doing satisfactory gradua
work. Each graduate program determines the conditions to be met to change to a regular status.

FOREIGN STUDENT APPLICATIONS

Foreign students whose native language is not English are required to take the Test of English as a Foreign

8



Language (TOEFL) and submit scores as part of the application documents. Transcripts from foreign univer-
sities should provide the student’s rank in class.

ADMISSIONS CREDIT

Admissions credit is credit hours earned for course work completed after the student has made formal applica-
tion to a graduate program and prior to admission into the program.

Admissions credit must be approved by the appropriate program faculty prior to course registration and is sub-
ject to the condition that a grade of B or better is received for the course work. A maximum of six credit hours
may be approved for admissions credit. Exceptions to the maximum must be approved by the appropriate pro-
gram faculty.

ADMISSION OF THE HANDICAPPED

Physical and mental health are basic considerations in admitting any applicant to the University, but a physical
handicap, such as confinement to a wheelchair or visual impairment, is not in itself a necessary barrier to admis-
sion. All classroom buildings and two dormitories are equipped with ramps for wheelchair access. Most elevator
buttons are coded in braille. An applicant reporting a physical handicap will be advised to schedule an interview
with the University Coordinator of Handicapped Student Services.

APPEAL OF ADMISSIONS DECISION

Students may appeal an admissions decision by submitting a written appeal to the USM Graduate Office. The
appeal will be reviewed by the appropriate graduate program faculty, and the USM Graduate Office will notify
the student of action taken on the appeal. An admission appeal should include any and all information the pro-
spective graduate student believes should be given consideration in reviewing the appeal; the graduate student
should consult with the director of the particular graduate program for additional and/or specific information
that may be required.




Financial Information

Academic Year 1982-83

The financial requirements of the University, changing costs, state and legislative action, and other matters may
require an adjustment of these charges and expenses. The University reserves the right to make adjustments to
the estimated charges and expenses, as may from time to time be necessary in the opinion of the Board of
Trustees, up to the date of final registration for a given academic term. The applicant acknowledges this reserva-
tion by the submission of an application for admission or by registration.

SCHEDULE OF EXPENSES

APPLICATION FEE - An Application Fee of $15.00 must accompany an application unless the student has
previously matriculated at USM.

MATRICULATION FEE - A one-time fee of $15.00 for each student who elects to pursue a degree program
within the University of Maine.

STUDENT ACTIVITY FEE - Law School (Compulsory)
Students are required to pay a $6.00 Student Activity Fee.

MATERIALS FEE - Law School (Compulsory)
Students are required to pay a $10.00 Materials Fee each semester.

TUITION CHARGES

Graduate Tuition Semester Year
Maine Resident — $54.00 per credit hour; 15 or more credit hours $ 810.00 $1,620.00
Non-Resident - $161.00 per credit hour; 15 or more credit hours $2,415.00  $4,830.00

School of Law Tuition
Maine Resident - $62.00 per credit hour; 15 or more credit hours $ 930.00 $1,860.00

Non-Resident — $161.00 per credit hour; 15 or more credit hours $2,415.00  $4,830.00

ROOM AND BOARD CHARGES

Double Room and Board (19-meal plan) $1,157.50  $2,315.00

Single Room and Board (19-meal plan) $1,232.50  $2,465.00

Optional meal plans available for off-campus students.

OTHER CHARGES

US'M Hgalth Services Fee and Insurance Package (Optional) lect
This OPtIPUal package is available to all students who are carrying at least three credit hours. Studeqts may Cﬁl
to pay thi’s_ lt;ee of $85.00 per year (includes $40 USM Health Service Fee and $45 Insurance Fee) with their 1a
semester bill.

USM Health Services Fee (Optional)
Students may elect to pay this fee of $40.00 per year with their fall semester bill. This service may
independently of the Insurance Package.

be purchased

Late Fee

A late fee of $25.00 is charged to all students who register after the prescribed day of registrat
satisfy their financial obligations with the business office when due and payable. This fee willa
students whose registration checks are returned and not cleared by the specified deadline.

ion or who fall to
1s0 be assessed Of

Books and Supplies d sup-
The cost of books and supplies varies according to the course for which a student is registered. Books an

10



plies are not billed on the semester invoice. Payment for them must be made directly to the bookstore at the time
of purchase.

Commencement Fee (Excluding Law)
A one-time fee ($10.00) for each degree candidate, to be paid six weeks prior to the commencement.

TUITION FOR OTHER CLASSIFICATIONS OF STUDENTS

Auditing of Courses - Tuition and Fees are charged for audited courses at the usual hourly rate. Students who
are already paying the maximum tuition, may audit courses at no charge.

Adding Courses - Any adds must be paid for at the time of the add if it results in an additional tuition charge.
The $25.00 late fee will apply if this is not done so.

Tuition and Fee Grants - Tuition and fee grants are restricted to those specifically authorized by the Board of
Trustees. For further information about these grants contact the Office of Student Financial Aid.

DEPOSITS

If a residence hall room is requested, a $50 deposit is required. This deposit will be applied toward the student’s
account when the student registers and is subject to the refund policies below.

The deposit is forfeited if an applicant withdraws after June 1 for the fall semester or after January 1 for the
spring semester. If the applicant notifies the Graduate Office of withdrawal prior to June 1 for September enroll-
ment or January 1 for spring semester, the deposit will be refunded. Notification must be in writing.

Students desiring to live in a residence hall must pay a room deposit of $50 during the spring in order to assure
that rooms will be reserved for them in the fall. The deposit will be applied to the fall semester bill. If it is found
that residence hall accommodations are not desired, the deposit will be refunded if the Office of Residence Life
is notified by June 1. After June 1, the $50 is non-refundable.

School of Law

A non-refundable tuition deposit of $150 is due by April 15, or within two weeks of acceptance if the applicant is
accepted after April 1. Although this deposit is applicable to tuition charges for students who remain enrolled,
the deposit is forfeited by students who withdraw. It may be postponed upon a showing of extreme hardship; it
should be mailed directly to the Law School Registrar.

PAYMENT OF BILLS

Students who preregister may receive a bill through the mail. However, the University is not obligated to send
out such a bill. The student is responsible for paying fees in full or completing financial arrangements as noted
below by the appropriate due date stated in this catalog or registration instructions. Failure to do so will result in
the student being assessed the $25.00 late fee.

All University Bills, including those for room and board in University buildings, are due and payable on or
before September 7 (September 13 for School of Law) for the fall semester and on or before January 10 (January
24 for School of Law) for the spring semester. Bills may be paid at the business office at either campus by mail or
in person. Checks should be made payable to University of Maine.

Returned Check: A $5.00 penalty is imposed if any institutional charges are paid by check which is returned
because of an irregularity for which the person submitting it is responsible.

Scholarships and grants, other than University awards, which are to be used for tuition payments, should be
confirmed with the Business Office on or before the first day of classes in order to receive proper credit against
outstanding bills and to avoid a $25 late fee.

Students not on an authorized deferred payment of fees plan and who have not paid their tuition and fees in full
by the due date may have their registration for that semester cancelled. This means specifically that a student will
receive no credit for any courses taken during that semester. Students who are allowed to register in error may
have their registrations cancelled. Any fees paid by that student will be refunded to the student or credited
against other charges due the University by that student.

Transcripts of records and/or permission to register for succeeding semesters will be withheld from students who
have not paid all bills and all loans due the University or who have not made arrangements for proper settlement.
Included among these bills are damage to University property, charges or fines owed for violation of the Univer-
sity Motor Vehicle Regulations, and library fines.

11



INSTALLMENT PROGRAM

Students whose circumstances are such that payments of their semester bill in full at the time prescribed would
cause a genuine hardship will be permitted to use the installment program.

The programrequires that one half of the semester bill, plus any previous balance and a non-refundable $10.00

FINANCE CHARGE be paid at the time prescribed above. The balance is to be paid in three consecutive mon-
thly installments commencing 30 days after the first day of semester classes.

The privilege of using the program will be withdrawn and the full balance will be immediately due and payableif

payments are not made promptly as scheduled. A student must be registered for a minimum of six credit hours at
USM in order to use this plan.

REFUND POLICY

Student charges will be refunded to students who are withdrawing in accordance with the schedules and provi-
sions set forth below.

A. TUITION REFUNDS

For purposes of calculating tuition refunds, the attendance period begins on the opening day of scheduled

campus classes, includes weekends and holidays, and ends on the date the student notifies the Registrarin
writing.

1. SCHEDULES

. Refund

a. ACADEMIC YEAR (Fall & Spring Term) Percentage
Cancellation prior to First Day of Class :ggz:
Withdrawal prior to End of First Week 75%
Withdrawal prior to End of Second Week 50%
Withdrawal prior to End of Third Week 257
Withdrawal prior to End of Fourth Week 0%
Withdrawal after Fourth Week

b. OTHER SESSIONS

(1) Sessions which are more than three weeks:

Cancellation prior to First Day of Class l%);?
Withdrawal prior to End of First Week 50%
Withdrawal prior to End of Second Week 25
Withdrawal prior to End of Third Week 0%
Withdrawal after Third Week

(2) Sessions which are three weeks or less: 100%
Cancellation prior to First Day of Class 50%
Withdrawal prior to First Day of Class 0%
Withdrawal after First Week

2. PROVISIONS

2. No part of an advance deposit is refundable after June 1. Although such
deposits are applicable to tuition charges for students who remain en-
rolled, they are forfeited by students who withdraw.

b.  In no case will tuition be reduced or refunded because of voluntary
absence from classes.

¢ Refunds for involuntary withdrawals, e.g., extended illness or military
service, will be considered by the campus on a case-by-case basis.

d.

University fees are not refunded, including the Student Activity Fee.

B. ROOM REFUNDS

. . uled
For purposes of calculating room refunds the attendance period begins on the opening day of sched
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campus classes, includes weekends and holidays, and ends on the date the student provides written notifica-
tion.

1. SCHEDULES

a. ACADEMIC YEAR (Fall & Spring Terms) Refund
Percentage
Cancellation prior to First Day of Class 100%
Withdrawal prior to End of First Week 100%
Withdrawal prior to End of Second Week 75%
Withdrawal prior to End of Third Week 50%
Withdrawal prior to End of Fourth Week 25%
Withdrawal after Fourth Week 0%

b. OTHER SESSIONS

(1) Sessions which are more than three weeks

Cancellation prior to First Day of Class 100%
Withdrawal prior to End of First Week 75%
Withdrawal prior to End of Second Week 50%
Withdrawal prior to End of Third Week 25%
Withdrawal after Third Week 0%
(2) Sessions which are three weeks or less
Cancellation prior to First Day of Class 100%
Withdrawal prior to End of First Week 50%
Withdrawal after First Week 0%

2. PROVISIONS

a. No part of an advance deposit is refundable after June 1. Although such
deposits are applicable to room charges for students who remain in the
dormitory, they are forfeited for students who withdraw.

b. This room refund policy pertains to students who are withdrawing from
the University. Refunds, if any, for students who remain enrolled but
vacate a dormitory room will be governed by the terms and conditions of
campus residence hall contracts.

c. Refunds for involuntary withdrawals, e.g., extended illness or military
service, will be considered by the campus on a case-by-case basis.

C. BOARD REFUNDS

Students who withdraw from the University will be charged for meals at the established daily rate through
the date of clearance.

ADD/DROP

Students may drop courses during the first two weeks of classes® without incurring any financial obligation for
tuition charges. However, students will be responsible for any non-refundable fees which may include, but not
be limited to, registration fee, activity fee and lab fee(s). After this time, no adjustment to tuition charges for
courses dropped will be made. For students who withdraw from the University, the *‘Refund Policy’’ is ap-
plicable.

All courses added must be paid for at the time of the add unless the maximum charge is applicable or the tuition
charge is offset by a drop during the first two weeks of classes in order to avoid a $25 late fee.

*For purposes of calculation of tuition refunds, the attendance period begins on the opening day of scheduled

campus classes, includes weekends and holidays and ends on the date the student notifies the Registrar in
writing.

RULES GOVERNING RESIDENCE
Astudentis classifiedas aresident or anon-resident for tuition purposes at time of acceptance to the University.

The decision, made by the appropriate campus Business Manager, is based upon information furnished by the
student’s application and any other relevant information. No student once having registered as an out-of-state
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studentis eligible for resident classification in the University, orinany college thereof, unless he or she has been
a bona fide domicillary of the state for at least a year immediately prior to registration for the term for which
resident statusis claimed. This requirement does not prejudice the right of a student admitted on a non-resident
basis to be placed thereafter on a resident basis provided he or she has acquired a bona fide domicile of ayear's
duration within the state. For University purposes, a student does not acquire a domicile in Maine until he or she
has been here for at least a year primarily as a permanent resident and not merely as a student; if the student is
enrolled forafullacademic program as defined by the University, it will be presumed that the student is in Maine
for educational purposes and the burden will be on the student to prove otherwise. In general, membersof the
Armed Forces and their dependents are normally granted in-state tuition rates during the period when theyare
on active duty within the State of Maine.

Subject to the provisions of the preceding paragraph, the domicile of an unmarried minor follows that of the
parents or legally appointed guardian. The bona fide year-round domicile of the father, if living, otherwise that
of the mother, is the domicile of such a minor; but if the father and the mother have separate places of residence,
the minor takes the domicile of the parent with whom he or she lives or has been assigned by court order. If
neither of the parents is living, the unmarried minor takes the domicile of the legally appointed guardian.

Subjectto the provisions of the first paragraph above, an adult student, defined for the purposes of these rules as
one who is either married or eighteen years of age or older, will be classified as a resident of Maine if h/she has
completed twelve continuous months of domicile in Maine immediately preceding registration for the term for
which resident status is claimed.

Subject to the provisions of the first paragraph above, if a non-resident student has a spouse who has a residerce
in Maine, the student shall be deemed to have a residence in Maine.

To change resident status, the following procedures are to be followed:

A. Submit ‘“‘Request for Change of Residence Status’ form to the Business Manager. If the Business
Manager’s decision is considered incorrect,

B. the student may appeal the Business Manager’s decision in the following order:

1. Executive Director for Budget and Institutional Research
2 . President

3. Treasurer and Vice Chancellor for Administration, University of Maine, Chancellor’s Office. (This
decisionis final.)

In the event that the campus Business Manager possesses facts or information indicatinga change of status from
resident to non-resident, the student shall be informed in writing of the change in status and will be given an
opportunity to present facts in opposition to the change. The student may appeal the Business Manager's
dectsion as set forth in the preceding paragraph.

No applications will be considered for changes after September 1, for the fall semester and January 1, for the
spring semester.

All changes approved during a semester will be effective at the beginning of the next semester; none is retroac-
tive.

In all cases, the University reserves the right to make the final decision as to resident status for tuition purposes:
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Student Financial Aid

GENERAL INFORMATION

Students admitted to a Masters Degree program at USM are eligible to apply for financial aid from a variety of
sources. The USM Student Financial Aid Office administers loans and employment programs for financially
needy students. Maine lending institutions offer low interest student loans to eligible students. Some employers
offer assistance in the form of tuition reimbursement, flexible scheduling or paid educational sabbaticals.
Scholarship assistance may also be available from organizations, clubs or religious groups of which the student
or his/her family is a member.

The University is also approved by the Veterans Administration for payment of Veteran’s benefits.

ELIGIBILITY FOR AID FROM USM

USM offers financial aid to needy students. Financial need exists when the student and his/her family lack the
funds needed to pay college costs.

It is important to remember that financial aid is intended to supplement a student’s resources. A basic principle
of financial aid programs is that the student and his/her family are expected to contribute, when able, from in-
come and assets to meet college costs.

No student should fail to apply for admission because s/he cannot pay the full cost of a college education. The
Office of Student Financial Aid administers a strong and versatile program. When a student’s financial
resources are insufficient to meet educational expenses, loans or employment can usually be made available. If
funds are not available from USM, the Office of Student Financial Aid helps students explore other potential
sources of aid.

APPLICATION PROCEDURES FOR 1983-84

Students are encouraged to apply as early as possible after January 1, 1983. Many find it convenient to apply at
the same time a federal income tax return is completed.

All students must complete a College Scholarship Service Financial Aid Form (FAF). The FAF is available from
most colleges, universities or the USM Student Financial Aid Office. The FAF includes detailed instructions for
completion. If these instructions are insufficient, please contact the Student Financial Aid Office for help.

Students under age 26 must have a parent sign the FAF. If the student is dependent, this attests to the accuracy
of the parent’s financial information. If the student is independent, the signature certifies this. Students and
parents may be required to submit copies of tax returns and other financial records to verify information
reported on the FAF.

In addition to completing the FAF, all students who attended any school other than the University of Southern
Maine must submit a Financial Aid History (FAH) form. This form, available from the Office of Student Finan-
cial Aid, is completed by the student and sent to the school(s) previously attended. The FAH must be completed
even if the student did not receive aid from other school(s) attended.

HOW FINANCIAL AID IS ALLOCATED

USM begins reviewing student aid applications in early spring. Once a student is accepted, all necessary financial
aid application materials are received and USM is informed of the amount of federal aid available for distribu-
tion, a notice of eligibility is sent to the student. This first notice is an estimate of the amount of financial aid the
student will receive from USM. If a student receives outside scholarship funds, the amount of aid from USM
may have to be reduced. An award notice, detailing the exact types of aid, is sent in mid-summer.

The amount a student receives is determined by subtracting the student’s resources frpm a budget computed t?y
the Office of Student Financial Aid. This budget is based on typical living and e_ducatlonal costs for a student in
a given situation. It may be adjusted if unusual non-discretionary expenses exist.

Even after a student is allocated funds, the amount of aid may be adjusted if the student’s tjmancial situation
changes. Students (and, when appropriate, parents) should promptly report any of the following to the Student
Financial Aid Office:

1) a change in income
2) a change in marital status
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3) a change in the number of dependents

4) achange in residence

5) achange in the number of credit hours attempted; and

6) the receipt of financial aid from sources other than USM.

TYPES OF AID AVAILABLE

Work-Study Employment
A program funded by USM and the federal government. Eligible students may earn between $400 and $2,000 per
year. A student’s financial need governs the amount that can be earned.

National Direct Student Loans

Funded by the federal government, the University and former borrowers repaying loans, this program lends
money toneedy students. No repayment is required until after the student ceases his/her education. Once repaj-
ment begins, the student is charged 5% simple interest on the amount borrowed. While the monthly repayment
amount varies with the amount borrowed, a minimum of $50 must be repaid each month.

Nursing Student Loan
A program similar to the National Direct Student Loan program, but charging a 6% rate of interest.

Guaranteed Student Loans

A program sponsored by the federal and state governments that allows students to secure low-cost loans.
Students should contact their local bank, credit union or savings and loan institution for more information.

Guaranteed Parent Loans

A program sponsored by the federaland state governments that allows parents and some students to secure low-
cost loans. A local bank, credit union or savings and loan institution may be contacted for more information.

Indian Scholarships/Tuition Waivers
A program funded by the University that pays tuition, mandatory fees and on-campus room and/or board. Al
one-quarter blood North American Indians who have lived in Maine for at least one year are eligible. The

resjdency requirement may be waived for members of the Passamaquoddy, Penobscot, Malacite or Micmac
Tribes. Certification of tribal status is required.

Veterans Educational Benefits

Students eligible for educational assistance from the Veterans Administration are encouraged to contact the
Veterans Affairs Office thirty (30) days before the start of each semester. The Veterans Affairs Office is located

in the Advising and Information Department, Room 110, Payson Smith Hall, on the Portland Campus
(telephone 207/780-4040).

FOR ADDITIONAL INFORMATION

Contact the Office of Student Financial Aid, USM, Corthell Hall - 2nd Floor, College Avenue, Gorham, Maie
04038 or telephone (207) 780-5250.

DISCLAIMER

. ent
O/fers of financial aid are conditional upon receipt of funds from all funding sources. The office Qf%u;lily
Financial Aid reserves the right to revise offers of financial aid at any time during the year based on av(;: rities.
of funds and/or changes in regulation and/or procedures mandated by University, state or fe ederal autho
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Academic Policies

The following policies apply generally to graduate programs. Consult each degree program for specific policies.

COURSE LEVELS

Courses offered for graduate credit are those listed in the graduate catalog or other official publications. The
determination of whether or not a particular graduate course fulfills degree requirements, however, is the
responsibility of the individual graduate program.

Graduate courses numbered 500 are open to upper division undergraduate students upon approval of the in-
structor and academic advisor, provided prerequisites and other requirements are met and on a space-available

basis.

Courses numbered 600 are restricted to graduate students.
GRADES, CREDITS AND RECORDS
The Grading System

Grades at the University, except for the School of Law, aregivenin terms of letters, with theoptionof a ‘+ '’ or
‘¢ —** designation, representing levels of achievement. The basis for determining a grade is the relative extent to
which the student has achieved the objectives of the course. The student’s work in each course is graded as
follows:
A D
B F
C

Other letter grades are as follows:

P—  Pass: given only for certain courses open to the pass-fail option.

I—  Incomplete: a temporary grade given when the student because of extraordinary circumstances has failed
to complete course requirements. Incomplete grades must be reso/ved by the end of each semester; the
Registrar shall notify faculty members involved, and their department chairperson, of students who have
carried unresolved incompletes on their transcript for one semester. If the incomplete is not resolved by
the instructor an “I’* grade will be automatically counted as an *F’* (failure) in the grade point average
and so indicated on the student’s permanent record. Under special circumstances, the instructor may re-
quest that the dean extend the time limit for a specific period.

INC—Permanent Incomplete: When a temporaryincomplete *‘I'* grade is not resolved to a normal letter grade,
a permanent incomplete may be assigned in extraordinary circumstances as determined by the instructor
and the dean. In unusual circumstances wherein the faculty member is no longer available, the dean may
exercise this function.

MG— Missing Grade: Occasionally, faculty may assign studentsinvalid grades for a course, or may fail to sub-
mit a grade for a particular student in a course. In these cases, the Registrar’s Office will note this act by
designating a ‘‘missing grade,” or “MG"’ instead of a grade for the course. Missing Grades, “MG,"”’
must be resolved by the end of each semester. The Registrar shall notify faculty members involved, and
their departmental chairperson, of students who have carried unresolved *MG’s"’ on their transcript for
one semester. If the missing grade is not resolved by the instructor, an *“MG"’ grade will be automatically
counted as an ‘“‘F’’ (failure) in the grade point average and so indicated on the student’s permanent
record. Under special circumstances, the instructor may request that the dean extend the time limit for
resolution to a specific period.

W— Withdrawal after the second week through the sixth week of a semester: If a student has not officially
withdrawn by the end of the sixth week of the course, one of the above regular grades, normally “‘F,” will
be assigned. The ““W** notation may be obtained after the sixth week under unusual circumstances if so
determined by the instructor and the dean. A threat of failure is not considered to be an unusual cir-
cumstance.

Y—  Satisfactory progress after one semester of a two-semester course: Grade and credits to be given upon
completion of second semester.

AU— Student attended courses on a non-credit, audit basis.

Academic Record Changes

Considerable care is taken to ensure that course registration and grades entered on a student’s permanent record
are accurate. Any student who suspects an error has been made should take the matter up immediately with the
Registrar’s Of fice. Records are assumed to be correct if a student does not report to the Registrar’s Office within
one year of the completion of a course. At that time, the record becomes permanent and cannot be changed.
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Grade-Point Averages

The academic standing of each student is computed by the Registrar at the end of every semester. The following
table represents the rating scale:

A 4.00 grade points per credit hour
A— 3.67 grade points per credit hour
B+  3.33 grade points per credit hour
B 3.00 grade points per credit hour
B-  2.67 grade points per credit hour
C+  2.33 grade points per credit hour
C 2.00 grade points per credit hour
C—-  1.67 grade points per credit hour
D+ 1.33 grade points per credit hour
D 1.00 grade points per credit hour
F 0.00 grade points per credit hour

To compute the grade-point average for a semester, first multiply the grade points earned in each courseby the
number of credit hours assigned to that course. The resulting product is the number of quality points for that
course. Then divide the total number of quality points earned during the semester by the total number of credits

carried in that semester. The result is carried out to four decimal places to produce the grade-point average for
that semester.

To compute the cumulative grade-point average, divide the total quality points earned by the total credits at-
tempted in all semesters.

Grade Report

Grade reports are mailed to all students at their home address of record approximately two weeks after the end
of each semester. Final grades cannot be secured in advance from the Registrar.

The Permanent Academic Record

The permanent academic record is maintained by the Office of the Registrar for all students of the University.
While the grade report is the unofficial notification to the student, academic dean and advisor of that student’s
academic achievements for a given semester, the only true and valid documentation of academic work and stu-
dent status is an official transcript of the academic record, stamped with the Registrar’s signature and embossed
with the seal of the University. The transcript is available only with the signature of the student and will be
released to that student or a designee only if there are no outstanding charges against his or her account with the
Business Office. There is a charge of two dollars for a single transcript and one dollar for each additional copy
ordered at the same time. Other types of transcripts are: Unofficial—Issued Directly to Student, available at no
charge to an active student, but limited to one per semester and only after grades are posted for that semester;
Placement Transcript provided for the student’s placement folder. A Placement Transcript is unofficial, but
may be reproduced by the Placement Office for prospective employers at no additional cost.

CONFIDENTIALITY POLICY

The University complies totally with the Family Rights and Privacy Act of 1974 (the Buckley Amendment). For
the complete University Confidentiality Policy, consult the Office of the Registrar on either campus.

ATTENDANCE AND EXAMINATION POLICIES
Attendance Policy

The attendance policy is left to the discretion of the individual faculty member. Each semester, it is the rcsll)":s'
sibility of the faculty member to inform the students in each class of the attendance requirements for the class.

Examination Policy

The examination policy statesthat it is the responsibility of the individual facultymember to inform thestudents
in each class of the examination requirements for that class.

Usually, two to four preliminary examinations are administered in each course and count heavily toward the
final grade. A final exam is not mandatory; however, in classes where one is given, the examination must be

scheduled within the specific final exam period. A time for make-up exams is also scheduled. Take-home exams
are also due within the final exam period.
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By action of the USM Faculty Senate, no test or exam may be scheduled during the last week of classes.

Absence From a Final Examination

Students who miss a final examination and are failing the course at the time will usually be given the grade of
*‘F” instead of being marked *‘I'’ for the semester grade. A student who misses a final examination should im-
mediately contact the instructor to apply for a special examination.

ADD—DROP

During the first week of a semester, students may add courses and select or reverse the Pass-Fail Option. A
period of two weeks is permitted to drop courses with no grade notation. The procedure enables the student to
make the necessary changes in the planned curriculum. A student dropping a course after the second week
through the sixth week of courses will receive the grade notation of ‘“W.”” If a student has not officially
withdrawn by the end of the sixth week of the course, s/he will be assigned a regular grade, normally “‘F.”” The
‘W’ notation may be assigned after the sixth week under unusual circumstances if so determined by the instruc-
tor and the dean. All students who register for a course and neither complete the course objectives nor officially
withdraw in any one of the procedures described above will be graded **F*’ in that course and must assume altl
financial obligations associated with it.

AUDIT

Students who register to audit a course receive no credit for the course but will have an audit grade recorded on
their transcripts. Audit courses must be declared at registration.

ENROLLMENT IN UNDERGRADUATE COURSES

A graduate student may be able to apply credit hours of undergraduate work to his/her graduate program ac-
cording to the determination of the particular program of study. In all cases, the following conditions must be
met to apply undergraduate credit to a graduate program:

Coursework must be earned after the student has been granted matriculation statusin a graduate program.
Coursework must add breadth or depth to the student’s program of study.

Coursework is not of a remedial nature to correct a deficiency.

No equivalent or comparable graduate course exists at the University of Southern Maine.

Coursework receives prior approval of the student’s advisor, course instructor and graduate program direc-
tor.

Coursework is earned in upper level undergraduate courses (i.e., 300—400 level courses).

Grade of ““B’’ or better is earned for the coursework. .
Coursework meets all existing graduate course requirements except the course number requirement.

monwp

mom

REPEAT COURSE POLICY

A student may not repeat the same course after receiving a grade of *‘C*” or higher. If a student receives E}EE?dC
of ““D”’ or lower in a required course, the student must retake the course to remain in the program. If a “D"’ or
lower grade is received in an elective course, the student may or may not elect to repeat the course. Whether the
course is required or an elective, the grade of *‘D’* or lower will be included in the student’s grade point average.
If the course is repeated, the student must pass the course with a minimum grade of *“C.”” When a course is
repeated, only the new grade is computed in the grade point average.

The status of a student receiving a “D” or “‘F”’ will be reviewed by the graduate program in which s/he is
registered.

REQUIREMENTS OF GRADUATE STUDY
Thesis Requirements

The requirement of a thesis is determined by each particular graduate program. The specific requirements and
format for a required thesis are determined by the individual graduate program.

Oral and Comprehensive Examination

The requirement of an oral and/or comprehensive examination is determined by each graduate program.

Independent Study and Workshop Credit

A degree student may earn up to six hours of independent study and/or workshop credit. All independent study
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and workshop credit must be approved by the appropriate graduate program. Students are encouraged to con-
sult with their faculty advisor regarding regulations governing independent study and workshop credit.

Foreign Language Requirements

Requirements for a foreign language are determined by each graduate program.

Continuous Enrollment and Residency

Continuous enrollment requires that every graduate student must earn at least 6 credits towards his/her degree
program every calendar year from the time of the first registration until completion of all requirements for the
graduate degree. Continuous enrollment fulfills the residency requirement.

Leave of Absence

Under extenuating circumstances (e.g., military service or severe illness) a student may petition for exception to
the continuous enrollment policy; the petition must bear approval of the student’s advisor, director of the
graduate program, and the USM Graduate Office.

Time Limit

The time limit for completion of a graduate degree is dated from the date of first enrollment/acceptance andis
either five or six years, depending on the requirements of the particular graduate program.

REGISTRATION POLICIES
Registration

Pripr to.registcring for a course each graduate student is required to consult with his/her advisor, complete a
registration car_d, and obtain the signature of the advisor. The signed registration material must then be taken or
sent to the Registrar’s Office. Registration is not complete until all fees have been paid at the Business Office.

Full-time registration is for 9 or more degree credits; part-time registration is for 8 degree credits or less.

Advanced Registration

Matriculated graduate students may register for courses during an advanced registration period. Advanced
registration for the spring semester is conducted near the middle of the fall semester and registration for the fall
semester is conducted near the middle of the spring semester. Matriculated students are encouraged to register
during the advanced periods to increase the probability that they will obtain desired courses. No payment of tui

tion fees is due during advanced registration. Students are mailed a tuition bill that is payable on or before the
first day of classes.

STUDENT ADVISEMENT

Each degree student will be assigned a faculty advisor upon admission to a program. Students are encouraged 10

maintam regular contact with their f aculty advisor throu, i i d inform
Lo : ghout their program of study. Counseling and in
tion is available from the Office of Graduate Studies. proe !

Transfer Credit CREDIT

:::é‘s:‘:; credit is credit earned for course work prior to matriculation in a University of Southern Main¢
included fsr oill'-?x:i" tShUCh credit may be approved only at the time of admission and request for approval muac;i:
provided thgse : d'te admissions application. Up to a total of 9 credit hours may be approved as transfer;;' 2
cepted is detenncini dl ; Wel‘eh earned no more than three years prior to matriculation; the 3m°“m,°f crea:iua[c
program in unusual ci¥ each graduate program. Additional credit may be approved by the appropriate &r + have
received graduate o, dh:l{mstances. Transfef cre_dit will not be approved for: 1) courses which would no s
Which enncy e crec i if taken at the University of Southern Maine; 2) correspondence COurses; 3 ctohana
““B” was received; s prescribed for a particular degree program; 4) courses in which a grade lower

3 5) courses which are inappropriate for inclusion in the student’s program of study.

Extramural Course Credit

Courses taken at oth

ken
after the student has

el institutions may be accepted as ided they are ta
! ! part of the graduate program provide irec-
matriculated and that prior approval is granted by the student’s advisor and program dir®
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tor. Extramural credit is not approved for: 1) courses which would not have received graduate credit if taken at
the University of Southern Maine; 2) correspondence courses; 3) courses which are inappropriate for inclusion in
the student’s program of study; 4) programs in which a grade lower than *‘B’’ was received. In no case may more

than 6 extramural credits be approved.
Credit for Prior Experience

A degree student may petition to have experiences equated to graduate credit. A petition should be sent to the
respective graduate program.

SUBSTITUTIONS AND WAIVERS

A degree student may request a substitution or waiver of graduate education and/or program requirements. The
program director should be contacted if a substitution or waiver of a graduate education requirement is re-
quested. If a substitution or waiver of a program requirement is requested, the student should contact the respec-
tive graduate program.

DEGREE PROGRESS

The definition of satisfactory progress towards completion of a degree is determined by the particular graduate
program. However, in any semester in which the cumulative GPA falls below 3.0 (‘*‘B’’ average) the student will
be placed on probation and must bring the cumulative GPA to 3.0 level within 9 credit hours or s/he will be
withdrawn from the program and must apply for readmission.

WITHDRAWAL

Withdrawal from the University of Southern Maine may be for personal reasons on the part of the student,
academic reasons as determined by the program requirements, or by administrative decision.

A. Student Withdrawal. To withdraw from the University the student must submit an official Withdrawal
Form to the Registrar’s Office and complete an exit interview with his/her advisor.
B.  Academic Withdrawal. If a student has not made satisfactory progress towards fulfilling degree re-
quirements (see above) he/she may be withdrawn from the University by the program director.
C.  Administrative Withdrawal. A student may be withdrawn from a particular graduate program for reasons
?l{ a l;me essional nature as determined by the program director. Such withdrawals must have approval of
e Provost.

If a student withdraws or is withdrawn from the University during the first two weeks of the semester, there will
be no courses or grades recorded. A student withdrawing or being withdrawn after the second week through the
sixth week will receive a ““W*’ grade for each course in which the student was enrolled. A student withdrawing or
being withdrawn after the sixth week will receive regular grade designations as determined by the instructor(s).
Under unusual circumstances grades of ‘‘W’’ can be assigned after the sixth week if approved by the instructor
and the director of the program, and with final approval of the USM Graduate Office.

READMISSION

For students who have withdrawn or been withdrawn from the University for academic or administrative

:f::;’“s' the process for readmission is the same as for initial admissions. (see section on Admissions Applica-

PROGRAM TRANSFER

A matriculated graduate student admitted to a particular program of study at the University of Southern Maine
may request a program transfer within the University of Southern Maine. Formal application to the program to
W!'uch one is transferring must be submitted in the usual fashion described under Admission. Transfer rcc!ues_ts
willbe reviewed by the appropriate program facultyaccording to the admissionscalendar. Transfer of credit will

depend upon the requirements of the individual program.

GRADUATION
Graduation Requirements

To be eligible for graduation from a graduate degree program a student must:
A. Complete satisfactorily the number of graduate credit hours required in the program with a 3-0‘_ ‘E"éd'f
average. All courses completed for graduate programs must be passed with a minimum grade of “C.

However, no student will be allowed to apply more than 6 credit hours of *‘C”’ toward graduation.
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B. Complete satisfactorily all program degree requirements as defined in the particular graduate program
(e.g., thesis, comprehensive examination).
C. Submit a completed graduation card and a Commencement Fee to the Registrar.

Certification for Graduation

Each graduate program is responsible for certifying fulfillment of graduation requirements by a student tothe
USM Graduate Office.

Commencement Ceremony

A graduate may participate in a commencement ceremony only if s/he has completed all degree program re-
quirements and has been certified for graduation by the program.

EXCEPTIONS TO AND APPEALS OF GRADUATE STUDY POLICIES

Students may request exception to graduate study policies or appeal a decision based on these policies. Consult
the Graduate Office for procedures.



Graduate Degree
Programs

Master’s Degrees

College of Arts and Sciences
Computer Science

College of Education

Adult Education

Counselor Education
Educational Administration
Industrial Education
Professional Teacher
Reading

School of Business, Economics and Management
Business Administration

School of Nursing
Nursing

Inter-College Program
Public Policy and Management

Doctoral Degree
Inter-College Program
Public Policy and Management

Professional Degree
University of Maine School of Law
Law (Juris Doctor)

In cooperation with the University of Maine at Orono
Master’s degree in History
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College of Arts
and Sciences

DEAN
Robert J. Hatala

Master of Science in
Computer Science

FACULTY
Associate Professors Roger Schroff and Charles Welty; Assistant Professor John Heath

The Master of Science in Computer Science program is designed to provide the student with a lhf{f_oustho
knowledge of the concepts, theory, and practice of computer science as well as develop the student’s ability
analyze critically solutions to problems and to make sound professional decisions. Graduates may assume p(t)shl
tions involving such diverse activities as the design, implementation, and testing of software products; the
development of new hardware technology; and the analysis, construction, and management of large-scale com-
puter systems. Graduates will possess a good foundation for further study in computer science.

PROGRAM ADMISSION REQUIREMENTS

Each student applying for full admission must meet the following requirements (provisional admission status
may be granted to students not fully meeting these requirements):

1. A baccalaureate degree from an accredited institution with grade point average of atleast 3.00na 4,0 scale

(““B” average).

2. The following USM courses or their equivalent with an average grade of 3.0:
CS 160 Introduction to Programming: FORTRAN
CS 161  Algorithms in Programming
CS 250 Introduction to Computer Systems
CS 280 Discrete Structures
CS 350 Systems Programming
CS 358 Data Structures
MS 152 Calculus A
MS 153 Calculus B
MS 362 Probability and Statistics I

3. The Graduate Record Examination (GRE) Advanced Computer Science Test.

APPLICATION

Admission to the master’s program is competitive and based on an evaluation of the application materials by the
Computer Science Graduate Admissions Committee. Required application materials are those specified under
Program Admission Requirements (above) along with the following additional item:

. ) :onal ac
Three letters of recommendation attesting to the candidate’s academic and/or professio

complishments.

N ‘ . to
An aRPhcat’pn will not be acted upon until all these materials have been received. Applicants are encourad
submit applications as early as possible.
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STATUS

Applicants meeting the entrance requirements for a Master’s in Computer Science will be granted regular admis-
sion status. Applicants not meeting the entrance requirements of the program may be granted conditional admis-
sion status during which time the student must compensate for any specific academic deficiency. The Computer
Science Graduate Admissions Committee will designate specific undergraduate Computer Science and
Mathematics courses to remedy admissions deficiencies. These courses will carry no credit toward the master’s
degree and must be successfully completed and must precede the completion of twelve hours of graduate credit.
Upon successful completion of the designated preparatory course work the student will be granted regular ad-
mission status.

PROGRAM REQUIREMENTS

There are two options (outlined below) leading to the Master’s degree in Computer Science. Common to both is
the successful completion of an approved sequence of at least eight courses with graduate credit. Four of the
eight courses must be graduate (500 level) Computer Science courses and at least six courses must be Computer
Science offerings.

Business oriented students may take up to two upper level courses offered by the School of Business, Economics
and Management for graduate credit, subject to approval by the Computer Science faculty. To ensure breadth in
the field, each student is required to take CS 450 Operating Systems, CS 469 Introduction to Compiler Construc-
tion, and CS 380 Automata, Computability, and Formal Languages or their equivalent. Any other 300 or 400
level courses must be approved in advance by the Computer Science faculty if they are to be taken for graduate
credit. One or more of these course requirements may be fulfilled if it is determined that the student has suc-
cessfully completed equivalent course work at the undergraduate level.

Upan completion of the required course work the student may select one of two options in completing the re-
quirements for the Master’s degree in Computer Science.

L Option I: Master’s project - The student is required to undertake and complete a Master’s project. The pro-
ject may take two different forms. If the student is affiliated with industry, and involved in computer
science-related activities, a well-defined practicum, approved by the Computer Science faculty, is one
form. The student may also engage in an academic project under the direct supervision of a Computer
Science faculty member. This option involves the solution of a research problem, the construction of a non-
tnvial software tool, or some other comparable summarizing activity.

The student is required to produce a final document describing the completed project. This document will
adhere to a specified format and must be approved by a committee of Computer Science faculty members.

Option II: Extended course work — The student is required to a.) complete successfully two additional
struaduat’e (500 level) courses, and b.) pass a written comprehensive examination designed to test the
student’s ability to Integrate material from several courses,

F ; . .. .
or further information and application, telephone 780-4246, or write:

Il\)’leS Program in Computer Science

U ?anrr_lent of Mathematics and Computer Science
niversity of Southern Maine

96 Falmouth Street

Portland, ME 04103

SELECTED UNDERGRADUATE
COURSE DESCRIPTIONS

(May qualify for graduate credit, see above)

Ccs
Funii;(:nomputer Architecture

digita commstOf the design and organization of
Puters. Topics include applications of

CS 360 Concepts of Higher Level Programming

Languages .
An examination of basic concepts and special

lean > 2
llzon'mms ug:(t; ra to. _logical design; machine facilities in higher-level programming languages via
0D, etg.- sed in addition, subtraction, multiplica- the consideration of several representative

chronoys of r.nen_lo_ry;. synchronous and asyn-
Operation; minimization of logic circuits.

, con, .
Paralle] oo;cp s from microprocessors and large

4 Cs 750, porcrs: Prerequisites: CS 280 or MS 290

- NOt given every year, Cr3.

languages. Emphasis on scope of flccla@io_ns,
storage allocation, data structure vanefy. 'bmdmg
time of constituents, and control organization. _ln-
troduction to the formal definition of programming
languages. Prerequisite: CS 358. Cr3.
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CS 374 Numerical Analysis I

A study of the theory and application of computa-
tional algorithms for interpolation, equation solv-
ing, matrix methods, integration; error analysis.
Prerequisites: MS 252, CS 160, and permission of in-
structor. Cr3.

CS 380 Automata, Computability, and Formal
Languages

Introduction to the basic concepts of finite automata
and Turing machines; finite state acceptors and
regular sets; linear sequential circuits, complexity
results for finite networks, elementary notions of
recursive and recursively enumerable sets. Prere-
quisite: CS2800rMS 290. Cr3.

CS 450 Operating Systems

Computer resource management. Topics include an
in-depth study of concurrent cooperating processes;
virtual systems; segmentation and paging; 1/0
device handling; protection and security; deadlock;
race conditions. Prerequisites: CS 350, CS 358. Cr 3.

CS 458 Advanced Data Structures
Internal tables, external sorting, file organization,

data base management systems and designs. Prere-
quisite: CS 358. Cri.

CS 469 Introduction to Compiler Construction
Definition of a language, context free grammars,
rigorous definition of a typical small language in
BNF, design and implementation of a compiler for
programs within this language. Prerequisite: CS 358.
Crl.

CS 472 Artificial Intelligence

An introduction to the underlying concepts and ap-
plications of intelligent systems. Topics include com-
puter representations of knowledge; heuristic search
techniques and computer problem solving; learning;
game playing; automatic theorem proving; pattern
recognition; natural language question-answering.
Prerequisites: CS 280, CS 358. Cri.

CS 482 Graph Theory and Combinatorics

This course is designed to acquaint students with

some fundamental concepts and results of graph

theory and combinatorial mathematics. Applica-

tions will be made to the behavioral, managerial,

and social sciences. Prerequisite: CS 280 or MSC29(3)
rd.

GRADUATE COURSE DESCRIPTIONS

CS 550 Advanced Operating Systems

Topics include cooperating processes, privacy and
protection of system and user processes, hardware
aids, basic concepts of networks and distributed pro-
cessing. System performance analysis may also be
covered. Prerequisite: CS 450. Cr3.

CS 552 Computer Networks and Distributed
Processing

Topics include structure of present networks and
proposed networks, network protocols, packet
switching, workload sharing. Satellite and local net-
works, network architecture. May include examples
such as ARPANET, DECNET, X.25, SNA. Prere-
quisite: CS 358. Cr3.

CS. 555 Advanced Computer Architecture

This course presents topics from research areas in
computer architecture as well as advanced and
emerging technologies. Possible topics are parallel
machines, content addressable memories, VLSI
systems. Prerequisite: CS 355. Cr3.

CS 558 Database Management

Data_structurcs and access methods most commonly
used in da.tabas: systems. Major topics include: data
models with an emphasis on the relational model.

Overview of some database managem
W ent systems.
Prerequisite: CS 358. * Y CT;

CS 565 Software Design and Development

As _tudy of techniques and approaches related to the
design and development of large scale software
prod'ucts._ Consideration of formal methods for
spegﬁcauon. analysis, design, implementation, and
testing. A_"large" group programming project will
be the vehicle for much of the learning in this course
Prerequisite: CS 358. Cr 3:
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CS 569 Structures of Assemblers, Interpreters, and
Compilers

A study of the design and construction of language
processors of many varieties. Assessment of their
relative merits with respect to implementation cost,
domains of applicability, and ease of modification.
Consideration of various compiler writin‘g tO_Ols and
code optimization techniques. Examination of
representative exiting processors. Prerequisite: Cs
469. Crl.

CS 570 Seminar: Advanced Topics in Computer
Science

Topics vary from year to year. Will include current
research, emerging technologies, case studies. Prere-
quisite: Graduate Standing.

CS 580 Theory of Computation

The study of computability theory, automala
theory, and formal languages. Topics are similar to
those discussed in CS 380 but will be covgredthm
greater depth, with the emphasis on developing
ability to apply these abstract notions to practh;
situations. Prerequisite: CS 380. Crd.

CS 582 Design and Analysis of Algorithms
This course deals with the analysis of algontth:
and the relevance of such analysis to the t_kSlzn of ef-
ficient computer algorithms. Examination of st
topics as sorting, tree and graph algorithms, Pal““f
matching, algebraic simplification and t.rans'forma-
tions, NP-hard problems, and approximation
gorithms. A balance is struck between the derivation
of results of theoretical significanceand the pract!
endeavor of designing efficient algorithms. P(r:CT;‘
quisite: CS 358. rJ-



College of Education

DEAN
Loren W. Downey

Assistant Dean
Dorothy D. Moore

Administrative Assistant
Virginia M. Lewis

Office of Graduate Education

Bailey Hall 408, Gorham, Maine 04038
Telephone: (207) 780-5306

FACULTY
Professors Arthur O. Berry, Merrill E. Cobb, Loren W. Downey, Michael P. O’Donnell, Robert S. Southworth;
Associate Professors Henry C. Amoroso, Floyd B. Chronister, Melissa H. Costello, John E. Deady, Gerald E.

Gorman, Dorothy D. Moore, Robert W. Nannay, David L. Silvernail, John M. Sutton, John A. Zaner; Assis-
tant Professors A. Nye Bemis, Libby G. Cohen, Michael S. Williams

Master of Science
in Education

The Adult Education Program leads to a Master of Science in Adult Education; the other five programs listed
below lead to a Master of Science in Education.

A Department ' Chairperson
. Professnonal.Education Department John E. Deady (780-5300)
Educational Administration Program Bailey Hall 500
2. Professional Teacher Program
Reading Program
B. ll‘l“man Resource Development Department John M. Sutton, Jr. (780-5316)
- Adult Education Program Bailey Hall 400
Counselor Education Program
C. : .
Indystria] Education and Technology Department Arthur O. Berry (780-5441)
Industrial Educatjon Program Industrial Education Center 103
ADMISSION TO GRADUATE EDUCATION
Th X .
smii‘;g’d?;al of candidates seeking admission to graduate education is on a selective basis. Graduate programs
ates whose baccalaureate degree program scholastic achievement, interest, motivation, and personal

recommendat;, e
dations are indicatjve of success in graduate education studies.

Reiluirernems for Admission

To be elig;
. gible f
Quremens; o

L Hold
2 Haye a baccalaureate degree from an accredited institution.
€amed a cumulative grade point average of 2.5 (on a 4.0 scale) in a baccalaureate degree program.

L H
av
Rec: :amed a score of 40 points or above on the Miller Analogies Test, or 900 or above on the Graduate
rd Examinatiop,

admission to a graduate education program, an applicant must meet the following re-
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4. Have filed a complete application with the University of Southern Maine Graduate Office.
5. Berecommended for admission by a graduate education program committee.

Application Procedure

Candidates for admission must file a completed application with the University of Southern Maine Graduate Of-
fice.

A complete application should contain the following items:

1. Two (2) completed copies of the application form.

2. Official transcripts of all previous college or university work.

3. Three (3) letters of recommendation. These should be from persons in a position to judge the applicant's
academic preparation and ability to pursue graduate work. The writers should return their recommenda-
tions directly to the University of Southern Maine Graduate Office.

4. Official scores on the Miller Analogies Test or the Graduate Record Examination.

S.  Anapplication fee of $15.00 (non-refundable).

Application Deadlines

A complete application must be filed before the following deadlines:

Date of Matriculation Deadline for Receipt of Application
January 1, 1983 October 1, 1982
May 1, 1983 March 1, 1983

Candidates areurged to contdct the University of Southern Maine Graduate Of fice to determine if all materials

have been received. This should be done by early September for January 1 admission and by early February for
May 1 admission,

Interview: With the exception of candidates applying to the Counselor Education Program interviews are op-

tional. The Graduate Office strongly encourages candidates to visit the campus and discuss further their interest
in graduate study.

ADDITIONAL ADMISSIONS INFORMATION
Transfer Credit

Transfer credit is credit hours earned for course work prior to matriculationin a University of Southern Maine
graduate education program. Up to a total of six credit hours may be approved as transfer credit. Credits earned
more than three years prior to matriculation may not be approved as transfer credit. Additional credit may Rﬁ
approved as admissions credit (see below) if the student has made formal application to a graduate educa
program and the appropriate department chairperson has approved the courses prior to registration.

Transfer credit cannot be approved for (1) courses which would not have received graduate credit if taken at the
University of Southern Maine; (2) correspondence courses; (3) courses which are inappropriate for inclusion in

the student’s program of study; (4) courses which exceed time limits prescribed for a particular degree program;
(5) courses in which a grade lower than a *“B’’ was received.

Requests for transfer credit must occur as part of the application process and must be approved by the ap-
propriate department chairperson.

Admissions Credit

Admissions credit is credit hours earned for course work completed after the student has made formal aP! plica
tion to a graduate program and prior to matriculation into the program. Formal application is defined 5 S

mission of a completed application form, current MAT of GRE scores and application fee by the applicant 10
the University of Southern Maine Graduate Office.

Admissions credit must be approved in writing by the appropriate department chairperson prior to mu;s;
registration and is subject to the condition that a grade of *“B*’ or better isreceived for the course work. Am

imum of six cre_dit hours may be approved for admissions credit. Exception to the maximum must be approv
by the appropriate department chairperson.

Appeal of Admissions Decision

Any prospective graduate student who does not meet the minimum admission requirement will not be a}’Pf:‘::
for admission to gra}duate degree study. Students may appeal an admissions decision by submitting a writte
peal to the University of Southern Maine Graduate Office.
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The appeal will be reviewed by the appropriate program faculty and the Director of Graduate Education will
notify the student of action taken on the appeal.

Information which will be considered in an admission appeal may include, but will not be limited to, the follow-

ing:

l.g A cumulative undergraduate grade point average.

2. Grades earned in graduate course work from an accredited institution.

3. Evidence of a professional nature that substantiates appropriate potential for success with graduate educa-
tion studies.

4. Extenuating circumstances (e.g., non-native speaking individuals).

An admission appeal should include any information the applicant believes should be given consideration.

Program Admission Requirements

Particular degree programs may have admissions requirements in addition to the general graduate education re-
quirements. Prospective graduate students are encouraged to contact the appropriate department chairpersons
for further information.

PROGRAM OF STUDY

A graduate student must complete the program of study and earn a degree within five years of the date of
matriculation. Exceptions must be approved by the appropriate department chairperson and Director of
Graduate Education.

INDEPENDENT STUDY AND WORKSHOP CREDIT

A degree student may earn up to six hours of independent study and/or workshop credit. All independent study
and workshop credit must be approved by the department chairperson. Students are encouraged to consult with
their faculty advisor regarding regulations governing independent study and workshop credit.

SUBSTITUTIONS AND WAIVERS

?hdcg{ee student may request a substitution or waiver of a graduate education and/or program requirement.
€ Director should be contacted if a substitution or waiver of a graduate education requirement is being re-

Quested. If a substitution or waiver of a program requirement is being requested, the student should contact the
department chairperson.

EQUIVALENCY

A degree Studer{t may petition to have experiences equated to graduate credit. A petition should be sent to the
tpartment chairperson,

MASTER’S THESIS

A degree student may earn up to six credit hours for completing a master’s thesis. Students are encouraged to
consult with their faculty advisor reg rding thesis requirements.

COMPREHENSIVE EXAMINATION

All Program de;
8r
tpt.h of know
aredit hours j

ee students must take a comprehensive examination which will assess the student’s breadth and

ledge of the program field. The examination cannot be taken prior to successfulcompletion of 27

M a program of study.

gﬁ:ﬁ‘:ﬁ?ﬁf :;12 l;lave an opportunity to receive an examination briefing at least two‘weelfs prior to the ex-
ition, gty dents the criteria to be used in evaluating the ex mination will be available in written formn. In ad-

TS have the right to receive an explanation of the examination results.

Comprehens; - '
tion r;:ore?ne::;vtehexamlfmnons will be graded as pass with honors, pass, or fail. A student may take the examina-
Winatign vt 1oL V6- Two failures will result in the student being withdrawn from the program. The ex-
mination at | glven once each semester during the academic year. Degree students must register for the ex-
| €ast six weeks prior to an examination date.

nlormatj - _

ce of égﬁl?:t:’?g‘ ination dates and comprehensive examination registration forms are available from the Of-

Ucation.
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GRADUATION REQUIREMENTS

To be eligible for graduation, a graduate student must:

1. Satisfactorily complete 33 graduate credit hours. All courses completed for graduate programs must be
passed with a minimum grade of “‘C”’. However, no student will be allowed to apply more thansix credit
hours of “C” toward graduation.

2. Complete satisfactorily all program degree requirements.

3. Receive a passing grade on the comprehensive examination.

4. Submit a completed graduation card and the $15.00 commencement fee to the Registrar.

ADULT AND CONTINUING EDUCATION PROGRAM

The Adult and Continuing Education program is designed to serve the professional and personal development
needs of persons presently engaged in or preparing for adult and continuing education activities. The program
leads to a Master of Science in Adult Education degree.

Program Requirements Credit Hours
Required Core Courses (12 Credit Hours)
EDU 600 Research Methods & Techniques in Professional Education.........cc.ccccceeeeniieianenenrensenns 3
HRD 600 Human Resource Development in Organizational Settings
or
HRD 601 Human Resource Development in Community Settings
HRD 687 Internship in Adult EQUCAtION......c.iiiiuieircerianieieieecriieecrnererecestieersssnnarssssssssend

Required Concentration Courses (21 Credit Hours)
A. Teacher/Trainer
HRD 530 Introduction to Adult & Continuing EUCAtION.........cccrerrenmererieieienrernnneniissesassssnss ]
HRD 631 The Adult Learner..........ccceuueeeeenerennerenennns
HRD 632  Curriculum Construction for Adult Learners...
Electives

B. Program Directors/Developers
HRD 530 Introduction to Adult & Continuing EAUCAtION..........ceveueeeennennunnssmraresnnnsnassssasasserer
HRD 633 Managing Adult & Continuing Education Programs .
EDU 671 Organizational Behavior

EIECUIVES .ttt ettt b e e s b saabe e sebeaeesessbne st e e e aasaeas b asennaenasasanate sttt
Electives
A partial list of recommended electives includes:
HRD 624  Counseling the Adult Learner, |

HRD 631 The Adult Learner.
HRD 634  Materials & Methods for Adult Education &
Human Resource DevVelOPMENL.........ccu.cceeuueeenreeeessesercseeseesssssassssssesssenass 3

HRD 635 Training and Staff Development..........
ED 62 Organizational Change and Innovation

Special Program Requirements

Each student gntering the program will have to demonstrate a background in life-span development. For e
not having this background, HRD 604/605 Life Span Development I and II (6 Credits) will be required ?n
evaluating requests for substitution for Life Span I and II, the following topic areas will be used as criteri

1. Birth and Infancy
2. Toddlerhood

3. Preschool

4. Middle Childhood

5. Adolescence

6. Early Adulthood
7. Middle Age

8. Old Age

Typicall courses which may be used in partial fulfillment of this requirement are: child psychology, adolcs‘l?:‘:
psychology, adult psychology, aging, social psychology, human development, family & marriage, child deve
ment. Equivalency will be granted on topic coverage and not merely according to course title.

docum f“
esporsiblt
t be made

2{‘_‘ 5‘“‘:_‘5“1 is responsible for bringing the appropriate information (transcripts, course descriptions,
1on of experience, etc.) to the attention of the admissions committee. The admissions committee is T

for evaluating this information ini i i i inati
. and determining equivalency where justified. This determination mus
at the time of the acceptance. q y J icd.
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COUNSELOR EDUCATION PROGRAM

The Counselor Education Program prepares individuals for positions in elementary and secondary guidance of -
fices as well as for positions in rehabilitation settings. The program concentrations provide the opportunity for a
wide variety of basic skills and theory courses, practicum and internship experiences and research and assess-
ment courses. The program leads to a Master of Science in Education degree.

Program Requirements Credit Hours
Required Core Courses (12 Credit Hours)
EDU 600 Research Methods and Techniquesin Professional Education............cccoevvueueeeeeneennnnne. 3
HRD 620 Fundamentals of Counseling SKills.........ccceerrererireerrerrerreneeeeisnneeeesssseeeessssseeesees k}
HRD 626 Group Process and Procedures........ccuceeiriemniiiiiuniiiiiiniinmnuiiniiiiiiiisinenseeseesesssssenes 3
HRD 665 Psychological Measurement and Evaluation..........ccccceciiieeeeerieeennnnnieseesseeenneenneasanes 3

Required Concentration Courses (21 Credit Hours)
A. Elementary School Counselor Education
HRD 607 Introduction to School Guidance SEIViCes......ccuuuuuuummmeeeeeeeeeeeeeeeeeeessseessssssnnsseeesseeens 3
HRD 579 Counseling the Elementary School Child........ccccceeuuereunerrenneeeeeeeneeeeeenneeeeeennseeeeeenes 3

HRD 686 Internship in Counselor EAUCation........cccvuuiiiureenneiecerienennnnseessessseessssesnnssssnsnnsnees 6
HRD 690 Individual Counseling PractiCUmL.......ccceuuiiieursirrrrmneenssceneeeennmninissnsssssssssssssssssanas 3
EICtIVES. .. uuieiieiencciiiriee e et cen st st s et s eesereeaaaresaeaaaes reeerensereneressesesenisisisnaiaaes 6
B. Secondary School Counselor Education
HRD 607 Introduction to School Guidance SErviCes.........uuuuueruuuummmmmmmnmnneeeieeeeennnennnsnesessssssns 3
HRD 670 Career Information in the SChOOIS.....cccveerreerreeereeiiieiiisnmeeenisssnieenssnnessssssesssssnnes 3
HRD 686 Internship in Counselor EdUCAtION. . ... uueereeueereiserisneiniiissenssnessssesissssassasssasansnnsnns 6
HRD 690 Individual Counseling Practicum....... )
EIECHVES. .....ceueieuuiiiseereeseeesseesesseesnssensessseessnssessssassssessosessessstssesesntatatossstsssssssansss R 6
C. Rehabilitation Counselor Education
HRD 686 Internshipin Counselor EQUCAtON.......cccoeerruersereissssesesssssessiesnesinsnsnnnsnssseessesed 6
HRD 690 Individual Counseling Practicum.......c..c..c.e teveteessessesessssestessnsteneresannastessesanaatertase 3
Electives within Concentration (9 Credit Hours Required)

D 611  Introduction t o Rehabilitation SErVICES.....eeeeereeererueerssurssuesinessssssessnsssnsssssssnessnsanes 3
HRD 612  Medical Aspects Of DiSabilitY.....coeeseeucererseressesssnssssencsssssusssssssnasssssssssasansssacacs 3
HRD 613  Psychological Aspects Of DISability.........creeuesesesesesecenssessnsmsnsnssssasssnssnsassnsescaces 3
HRD 671  Vocational Aspects/Placement in Rehabilitation............. )
HRD 614  Counseling Client Advocacy and the Law.....ccceeeiecenens ;
HRD 619  Seminar in Rehabilitation.....ccceesseeesseersseessescssessuosansasssssesstssssssnnenasssasssssnsssnsaces
BIBCHVES. ..ottt s s e 3

Electives

es in the fields of concentration of
lectives are offered each se nester.
human sexuality, consultation,

Craduate students in the Counselor Education Program may select electiv

r"'}“‘l"‘l‘ﬂmpn. elementary or secondary guidance. A changing variety of €

th(;u;s; topics include marriage and family counseling, behavorial intervention,
etly, and group practicum.

Special Program Requirements

ﬂ’: agdition to standard requirements (application forms, standard tes(tiing scores, mcm’cilr?‘hm::‘?:i:trlimsg
racunselor Education ires a personal narrative and an interview. Thro t
et hemseives, express 1 helping profession and project

Narrative, students introduce themselves, express reasons for pursuing a
the program will assist them in accomplishing their goal.

fe-span development. For those

Each student enter; in li
ent i d in li :
ering the program will have to demonstrate a backgroun! (6 Credits) will be required. In

00t haying ¢+
ot having this background, HRD 604/605 Life Span Development I and 11

lualtll'ng requests for substitution for Life Span I and II, the following topic areas will be used as criteria:
2 Tgh 2nd Infancy 5. Adolescence
3 Pregpapood 6. Early Adulthood
o Mool 7. Middle Age
+ Viddle Childhood 8. Old Age
ol sychology, adolescent

urses which may be used in partial fulfillment of this requirement are: child psye 14 develo

;s::th 011-: » adult psychology, aging, social psychology, human development, family &mar:iﬁfe. child r
* “uivalency will be granted on topic coverage and not merely according to course it

Th : . iptions, documen-

eShdent s responsible for bringing the appropriate information (transcripts, course descriptions.
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tation of experience, etc.) to the attention of the admissions committee. The admissions committee is responsible

for evaluating this information and determining equivalency where justified. This determination must be made
at the time of the acceptance.

EDUCATIONAL ADMINISTRATION PROGRAM

The Educational Administration Program focuses on the preparation of leaders in education—elementary and
secondary principals, assistant principals, program coordinators, department chairpersons and team or unit
leaders. The program of study is designed to develop specific leadership competencies that are evaluated in per-
formance situations. Courses include those required currently for certification as elementary or secondary prin-
cipals in Maine. The program leads to a Master of Science in Education degree.

IMPORTANT NOTE: The Educational Administration program will undergo changes during the

1982-1983 academic year. Please contact the chairperson of the Department of Professional Education concern-
ing the changes.

Program Requirements Credit Hours
Required Core Courses (15 Credit Hours)

EDU 600 ResearchMethods and Techniques in Professional Education wd
EDU 670 Introduction to Administration.........ceeesseeeseeseecsreesuneeseens -3
EDU 671  Organizational Behavior.........cceeeeeereenneeeererenssesesessermnmnnnessssennnns 3
EDU 672 Political Bases of Decision MaKing.........ceeveeeresareeersuesseesesssnenseeas 3
HRD 626  Group Process and ProCedUIES.........oeeereeeriesreereeeeeceseeemmmsmmsssrsssanssssssssssssassastnssss 3

Elective Courses (18 Credit Hours)

Elective courses must be approved by the student’s advisor. A partial list of courses includes:
EDU 604 Curriculum Development....................

EDU 674 Organizational Change and Innovation

EDU 675 School-Community: Inter-system Communi.cation.
EDU 676 Systems Approach to Educational Planning...........cceeeeeeeeeeneenees
EDU 677

Community Analysis & Inter-Agency Collaboration...........ccceeeeeieessssaaeaaaceres
EDU 678 School Law

EDU 679  Evaluation & Supervision of School Personnel....

EDU 680  Staff Development..........cccocuvvvveveeeeeeeeeeeeennns
EDU 681 Principal-Student Relationships.
EDU682  Collective Negotiations............
EDU 685 Seminar in Administration

INDUSTRIAL EDUCATION

. . . : ts
The Industrial Education Program is designed to develop the professional and personal competencies of sgudt‘f;. .
in industrial arts, vocational-technical and home economics education so they may successfully progress I

X . toa
chosen field. The program is a balance of liberal arts, research and professional education courses leading
Master of Science in Education degree.

IMPORTANT‘NOTE: The Industrial Education program will undergo program changes durin g;:c
19821983 academic year. Please contact the Chairperson of the Department of Industrial Education
Technology concerning the changes.

PROFESSIONAL TEACHER PROGRAM

The Professional Teacher Program is designed so that students may select a field of study appropriate to ther

current or anticipated needs as teachers. Areas of concentration within the program include: elementary educa-
tion, exceptionality, history,

. - toa
: y » mathematics, music education and science education. The program leads
Master of Science in Education degree.

. . 0
IMPORT.ANT NOTE: Several of the concentrations in the Professional Teacher program Will underg
changes during the 1982-1983 academi

. ‘ ¢ year. Please contact the Chairperson of the Department of Professio
Education concerning these changes.
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Program Requirements .
Regquired Core Courses (15 Credit Hours) Credit Hours

EDU 600 Research Methods & Techniques in Professional Education. ..
EDU 602 Philosophy and the Teacher
EDU 603  Analysis of Teaching

or
HRD 676 Human Learning

Professional Education elective courses (6 Credit Hours approved by advisor)
A. Elementary Education
1. Classroom Management (3 Credit Hours)
HRD 501 Strategies and Techniques in Classroom Management...............ceeveeeeereeeneseseesssnnn. 3
EDU 650 Exceptional Children and Youth
EDU 671 Organizational Behavior.........cccuuiuiiiiiiiiiiiiiiiiiiiiiniiee e

2. Language Acquisition (3 Credit Hours)
EDUX 620 Foundations of Reading INStruction........cccciiiuuuceeiriuuniiiiiiiinncissssessssnnnneeeeeeessens
EDU 510 Developing the Composition Process
EDU 511 Children’s Literature

3. Mathematics Education (3 Credit Hours)
MSED 512 Newer Practices in Elementary EQuCation..........ccceuiiituunuerireeneiennninieneerenenennscens 3

4. Curriculum (3 Credit Hours)
EDU 604 Curriculum DevelOPmMENt.......ccuuiivuueuueeeereeeenmemmuermemmmnsmmeesaesesesssssasssssssasassssnnes 3

5. Electives approved by advisor (6 Credit Hours)

B. Exceptionality
1. Generic

EDU 650 Exceptional Children and Youth
EDU 651 Learning Disabilities.......cccoeeeinnierennnieenenns
EDU 654 Introduction to Mental Retardation....................
EDUX 656 Introduction to the Emotionally Handicapped Child..
EDU 658 Introduction to Gifted and Talented...................
EDU 655 Seminar in Exceptionality

2, Learning Disabilities

EDU 650 Exceptional Children and YOUth.......ceceereeucriruinmsnsssssssssisssisssinmnsnissnsssssasanenss 3
EDU 651  Learning Disabilities........eeerseerseesraeseesseserssessessmnmmsessesssatssssssssmsassssssassssssssssass 3
EDU 652 Methods & Materials in Learning Disabilities. ......c.oererurierarsesencssesisessssssssnsnsacanes 3
EDU 624 Teaching Reading to the Child with Special NEedS.......cecvesrreseseusesssssnassnssseasassasenss 3
EDU 653  Assessmentin Special EQUCALON. ...ccocerrersrssessissssssmsersssmsssssessissussasassssssssssacs 3
EDU 662 Practicumin EXCeptionality.....cceerrieeereriessnnannancasiesenciens eeseeeesesssssstssessessssanses 3

3. Emotional Disturbance
EDU 650 Exceptional Children and D011 14 | TP r PP Y PYY LTI DRI L LI LA S
EDUX 656 Introduction to the Emotionally Handicapped Child.... .

EDU 657 Teaching Techniques for the Emotionally Disturbed....
EDU 653

Assessment in Special EQUCAtION......cvceuesessaressssssisusannineaces
EDU 662 Practicum in Exceptionality
EDU 665 Seminarin EXCEPHONALILY......covererenescsessersasansssssnssssssssasmasissasssasensnsssssssassastases
4. Mental Retardation
EDU 650 Exceptional Chikdren and YOUth.....eeeeresrsssssmsssrss s s
E U 654 Introduction to Mental Retardation.......ccceseeereesannneseenmmannecaneaneess .-
Egg 655  Methods and Materials for Teaching the Mentally Retarded
EDY 653 Assessment in Special Education
EDY 662 Practicum in EXCeptionality.......coereusssueesesisessnsusmsensessnsmenstsnsssss st 00 3
665 Seminar in EXCeptionality......ceeseseeessessssonsssusssnsassasusssususasnssastsssssssss

3. Gifted and T
EDU €50 alented

Exceptional Children and Youth........
Eggx 628 Ierdl{ction to Gifted and Talented...
EDU 263 Education of the Gifted and Talented.........sscsseeeet
HRD Methods and Materials in Gifted Education.........
EDU gs Psychological Measurement and Evaluation
EDU 2 Prac.u(;um in Exceptionality.......... Leeerenssenen
665 Seminar in EXceptionality...........cesessessersersessssnsssscesss



C. History
1. Students plan a program of study with the advice and approval of faculty advisors. Specializations are
available in American or World History. A partial list of courses includes:

HIST 500
HIST 503
HIST 510
HIST 522
HIST 533
HIST 534
HIST 547
HIST 556
HIST 573
HIST 594

Historical Method............ . B PR 3
Research Seminar.........c...ccvevennneans
European Revolutionary Tradition....
The AmeriCan ReVOIULION.c.ueeeturereeernientererrereereeenrereraseseaeseesssesennnsreneeens
The AMETicCan HOME........ccoreceerierieeereriretitiietireresssorssonenrssaseesssesssnseasnnes
Maine History and Travel (summer)...
Viewpoints in American History.......
World WarsIand I...........oeeeees
Germany Since Hitler........
Selected TOPICS N HISLOTY.....uiuiirenieniiuiiiiiieeneiinirecteni et eene e e 3

2. Special Concentration Requirement
Admission to the History concentration is contingent upon achievement of satisfactory grades in GRE in
History or, in special cases, an outstanding undergraduate or graduate record.

D. Mathematics

1. MathematiCsS COUISES...uuvuueienienrarienirinrieritteerassetsstsersieserasstessosesosensrasesesssssssssssssssssssssanss 1218
Students plan a program of study with the advice and approval of faculty advisors. A partial list of
courses includes:

MS 502
MS 504
MS 509
MS 514
MS SIS
MS 549
CS 528

Number System..........
Informal Geometry..................
Topics in History of Mathematics
Analysis L......coviieniieenniinnnnnnns
Analysis ILeeeeiieiiiiniiiiiiiiiiiic e -
Selected Topics in Mathematics trerretesstesaiereseresasantesaeess et et atanaanates 3
Computer Programming L.............eceeeeeeeieiesireeeereesssesesreeseseesssssesssesssessssessasessss 3

3
.3
.3

3

3

2. Mathematics EQUCAtion COUTSES...........ccuuueerurerunnneereernnnuneeresterssnsessseasssssssnssnsssnssrasssmssssssssss

MSED 512
MSED 513
MSED 539

Newer Practices in Elementary Mathematics.........ccceeevennerienennn
Laboratory and Field Experiences in Mathematics Education
Metric Education

E. Music Education
1. Required Courses

MUS 520 Topics in Music History
MUS 530 Topics in Music Theory

One seminar selected from the following:
MUED 520 Problems in Administration and SUPEIVISION. .........coveeueensersersesessessensans ol
MUED 522  Current Trends in Music Education.............. -3
MUED 523  Seminar in Music EUCAtion.............cveeevenessencmenses cevenanes ;

Applied Music

Applied Music with recital, thesis Or SPeCial PIOJECL. .u..vuvverriureeereseesereaeseesassersansasasssssssssisssssssss
Liberal Arts or Education course

2. Special Concentration Requirements

Admission to the music education concentration is contingent upon the following requirements:
a.  Baccalaureate degree in music education or its equivalent from an accredited institution.
b.  Satisfactory grades on entrance examinations in music history and music theory.

. Audition on the major instrument for any student electing the recital option.

F. Science Education
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1. Required Concentration Courses
a. Sgence Practicum
SCED 555 Instrumentation Practicum
SCED 556 Biology Practicum

b. SCED 589 Science Education

2. Electives......




Elective courses approved by advisor. A partial list of courses includes:

ASTR 587  Astronomy for Teachers........coccueviiiniiniiiiiniicnnentneeccceee e k]
OCN 599 Oceanography................ 3
PSCI 501  HiStory Of SCIENCe...coeeeriiiiiiiiiiiiiiiiiiiien et seeee e, .3
PSCI 596 Ecology of Maine......ocooiiiiiiiiiiiiiiiiieeiiceeeeeeee e .

GEOL 525  GEOlOgY Of MAINE.......cuvuererrrerrrenrreesseeeseesenesseseseeessommomsssssosssossoioiinn o 3

READING PROGRAM

The Reading Program provides the theoretical and empirical framework of the language-communication pro-
cess. The courses and clinical experiences emphasize knowledge and technical proficiencies thatcan be applied to
teaching and adult basic literacy. Students may concentrate on either 1) elementary or 2) secondary and adult
reading, or a combination of both. The program leads to a Master of Science in Education.

Program Requirements
Required Core Courses (24 Credit Hours)

EDU 600 Research Methods & Techniques in Professional Education..........cccoevvveerssenerssnnenn... 3
EDUX 620 Foundations of Reading Instruction.............cccevvueuunnnne wd
EDU 621 Reading Remediation.................... 3
EDU 510 Developing the Composition Process... w3
EDU 514 Teaching Reading in Content Areas.. w3
EDU 635 Clinical Experiences.....c...ccoeevueees )
EDUX 699 Assessment of Reading.......ceverricrmuriiiiriiiiiiiiiininiiniiniiniensiesnmseneissseens 3

Required Concentration Courses (9 Credit Hours)
A. Elementary Reading Education
EDU 511  Children’s Literature....veeueeeerneerernnecsesaeseeesseeemssssssssanssssssssssssssssessesssesassssanssnen 3
Electives

B. Secondary and Adult Reading Education

EDU 512 The FOIKLAlE.......ccccoeeireeerrnnnnreeeeesenneesissnemsnesseensesssessesssssssssssssssssssssnsnsasnsanans
EDU 513  Adolescent Literature .
EDUX 631 Organizing Secondary Reading Programs
Electives
A partial list of recommended electives include:

EDU 634 Issuesin ReEAdINE. .. .ccvvuiiierruieeereerererrrrarrieeeeesiintteiiiaaraarasessssasstasnssssssssseses 3
EDU 624 Teaching Reading to Children with Special Needs.............ccouuseee. 3
EDU 632  Supervised Practicum in Reading Disabilities.... ..TBA
EDU 630 Organizing for Elementary Reading INStTUCTION. c..cueeucrsiesusnanassessassinsinssnesssssenscnssse 3
EDU 633  Special Applications of Reading Materials... ...TBf;
EDU 622 Language and Reading fOr Young Children ...........oeresssesssssssasssssssss R

Special Program Requirements

Cour?“"p"iences are heirarchical and cumulative in nature, culminating with EDU 635 Clinical Expcnencesslr;
b ing, and the comprehensive examination. For this reason, it is recommend;d that }he progrzm ct])(re c:ur. e
taken at the University of Southern Maine. EDU 635 Clinical Experiences in Reading must be taken during

Summer session,
SELECTED COURSE DESCRIPTIONS

EDU 510 Devely, lications and methods for using books to in-

| ping the Composition Process imp! " me? h .
Q:I::urse in language arts emphasizing the develop- ~ dividualize reading instruction. S|t|Ud:gss in order

rela Wiling proficiencies. Writing growth and its ~ pected toread widely in juvenile collectiors I 77
¢ tionship 1o establish a basis for selecting appropriate [ t(:: 3y
r3.

. 1P 1o reading and oral language develop-

m .
r;n;résh:;:mmed. A thorough study of current
s leads to ttl}lleory relating to the composition pro-
grams thyy wi]le development of instructional pro-
PPropriate f, foster students’ growth as writers.
basicedycat: or elementary, secondary and adult
ucation lCaChers_ Cr3.

E .
D? g::; fChlldren’s Literature
) Cfsband(i); tea;:hers Wwho wish to develop a deeper
4. 1 argldo the literature written for children
Teative ca'tal who want to become competent and
tention s of YSts in bringing children to books. At-
8iven to standards of selection, curriculum

fare.

EDU 512 The Folkla'lle
signed for the teacher who | to de
Ene ugnderstanding, appreciation anc_l pr;d;( t:;e:g;
cultural heritage. Students will examine oof les of
many cultures and read one selected g{?upl flales
depth. Uses of the folktale for _muluv eve cading.
interdisciplinary work and creative lmmmgis e
phasized and demonstr?.ted. .The oo‘;xlxsznd igh n)i
recommended for working with middle

Cri.
dary students.

ho feels a need to develop
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EDU 513 Adolescent Literature

This course is designed for the middle or secondary
teacher who wishes to develop a deeper understand-
ing of literature for adolescents and who needs to
learn how to help young people read widely. Atten-
tion will be given to the dynamics of adolescence, in-
dividualizing reading, standards of selection, and
creative methods of introducing books. Students are
expected to read approximately thirty books from
primary sources as well as textbook material. Cr3.

EDU 514 Teaching Reading in Content Areas

This course explores techniques and processes that
can be applied by content teachers to improve
reading ability. Emphasis is on skills that must be
applied by students in the content areas and
strategies for teaching them how to apply them - a
process of integrating the teaching of reading/study
skills while teaching a subject matter. The course has
practical application for all classroom teachers in
grades 4 through 12. Cr3.

EDU 600 Research Methods and Techniques in
Professional Education

A study of concepts, principles and techniques of
educational research with emphasis on scientific in-
quiry and problem solving, designed for both the
producer and consumer of educational research. In-
dividual research proposals and reports are com-
pleted. Cr3.

EDU 602 Philosophy and the Teacher

During this course, several educational philosophies
will be exanuned and the individual will analyze the
function of the teacher within those frameworks.
Therewill be an investigation of problems in educa-
tion and schooling from the perspective of the
philosophies studied so as to promote understanding
regarding educational thought and practice.  Cr3.

EDU 603 Analysis of Teaching

This course provides opportunity to view teaching
from the perspective of selected conceptual
frameworks and research findings in the theory and
practice of teaching. Analysis of individual teaching
behavior is an important aspect of this course. Cr3.

EDU 604 Curriculum Development

This is a basic course in curriculum development for
classroom teachers and school administrators.
Course content will include analysis of curriculum
qevelopment processes, educational objectives, cur-
pculum and organizational designs, techniques of
instruction, and evaluation methodology. Cr3.

EPU 621 Reading Remediation
Diagnosticand prescriptive techniques are related to
leamners of all ages. Casestudies are used to explicate
and match the stages of reading progress to
developmental, corrective and remedial situations,
A fgnctional knowledge of working with disabled
reading students s demonstrated. Issues and
research, clinical observations and methods which
can be used to cope with individual problems are
stressed. Prerequisite: EDUX 620 or EDUX 631.
Cr3.

EDU 622 Langnage and Readi
Childres Be eading for Young

Emphasisis on the process of lan
the .characteristics of the English
attainment and approaches for e

guage acquisition,
language, concept
nhancing language
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development in young children. The role of language
and concept attainment are highlighted along with
implications for beginning reading and language
arts. Theories and research are related to early
childhood education. Cr3.

EDU 624 Teaching Reading to Children with Specis)
Needs

A foundation course in reading designed especially
for teachers who work with students who have
special needs. The course examines the five stages of
reading progress with emphasis on the first three
levels. Prerequisites for learning to read, initial
reading and rapid development of reading progress.
In addition, contemporary approaches for teaching
reading, informal and standardized measures for
assessing reading and methods and materials are ex-
plored. In lieu of EDUX 620 or EDUX 631 for non-
reading major only. Crl.

EDU 630 Organizing for Elementary Reading
Instruction

Designed for classroom teachers, a workshop/
seminar course led by a successful practitioner in
methods for organizing and implementing a class-
room reading program. Empbhasis is on the transla-
tion of professional literature and researgh to
classroom practice. Participants are involved in the
process of organizing interest centers, developing
record keeping techniques and other aspects of suc-
cessfully managing a reading program in a self-
contained classroom. Emphasis is on the wide ex
posure to methods and techniques for teaching
reading. Prerequisite: EDU 620. Cr3.

EDU 632 Supervised Practicum in Reading
Disabilities ) )
Clinical experiences given in conjunction with the
Reading Clinic or the University Reading Academy-
Working under supervision, students use selcc@
assessment instruments with adults/children who
have learning and reading difficulties. Testing S&
sions will be unique and geared to specific dlagngﬂ;
needs perceived by instructors. T3

EDU 633 Special Applications of Reading Method:'
Independent study, opportunities to apply course¢
periences in field-based situations are eftcouragn;
Considerable latitude is possible in pursuing opiO"
of professional interest in consultangnand am“:n .
of advisor. Examples of activities include: “T}OUT'
projects (meeting standards of professlqnalal Jcon-
nals), intensive clinical experiences, education X
sultation and research. Independent optlons.mul; ;
approved in writing by the Program Coordina Cr.l.

EDU 634 Issues in Reading

A course designed to acquaint stu

novative and contemporar)}r1 tregds in o
hasis is on current research and exem]

?iona] techniques in the field of reading. Thp‘]%';s

relating to the acquisition of reading will be €X

and used to define appropriate instructional gCr 3

Prerequisite: EDUX 620 or equivalent.

EDU 635 Clinical Experiences o §
Clinical experiences requiring the uuhm}f:ni:!
diagnostic and prescriptive methods for pdcnts al
and implementing reading programs for stu e
different stages of reading progress. Tutor

dents with i0°
reading. E™
lary instruc



periences are augmented and related to the profes-
sional literature and research through frequent op-
portunities to explain and defend observations in
seminars. Extensive reading from basic texts, cur-
rent references and periodicals are stressed. Em-
phasis is on the appropriate application of research-
validated teaching and diagnostic techniques in
supervised settings. Prerequisites: EDUX 620 and
EDU 621 or equivalents. Cr3.

EDU 650 Exceptional Children and Youth

A general survey of the present educational provi-
sions and practices for the education of exceptional
children. Cr3.

EDU 651 Learning Disabilities

An introduction to the nature and characteristics of
children withlearning disabilities. The course will in-
clude the study of specific learning disabilities en-
countered in children, historical perspectives and
future trends; and the roles of educators, parents
and auxiliary personnel in diagnosis, prevention and
remediation, Cr3.

EDU 652 Methods and Materials in Learning
Disabilities

This course will focus on diagnostic techniques and
remedial strategies utilized in working with children
wnth. learning disabilities. Assessment techniques,
cqrncular strategies, and prescriptive approaches
will bg §tudied with a focus on prevention and
remediation of learning disabilities. Prerequisite:
EDU651. Cr3.

EDU 653 Assessment in Special Education

Course is designed for students in special education
and counselor education. Numerous tests in the
areas of intelligence, achievement, perceptualmotor
Skll_ls. adaptive behavior and behavior will be ex-
amined. Students will develop an understanding of
the assessment process. Cr3.

EDU 654 Introduction to Mental Retardation

l’_t basic introduction to the study of mental retarda-
tion. Tht_: course will focus on educational,
psychological, sociological and medical aspects of
mental retardation with particular emphasis on prac-
tical aspects of classroom usage. Prerequisite: EDU
650. Cr3.

EDU 655 Methods and Materials for Teaching the

Mentally Retarded

This course will examine techniques, methods and

materials used in teaching students who are mentally

Tetarded. An examination of the research literature

;O“Cerﬂ{ng appropriate methodologies will be made.
Terequisite: EDU 654. Cr3.

EDUX 656 Introduction to the Emotionally
Handicapped Child
Thns course provides the student with an introduc-
on to the nature and needs of emotionally dis-
turbed children. Historical background, treatment
alternatives, and provisions for educational service
are introduced, along with an exploration of
;'IOIOSiL:al considerations, and legislative mandates.
whez_retlcal_approaches and conceptual issues for
orking with such children are reviewed, and
PSycho-educational procedures explored. Prere-
quisite: EDU 650. Cr3.

EDU 657 Teaching Techniques for Emotionally
Disturbed

An ecological approach to understanding and work-
ing with the emotionally disturbed child. Exposure
to a variety of interventions from developmental
theory to behaviorism through a case study ap-
proach aimed at assisting both the classroom teacher
and special education teacher in developing educa-
tional and behavioral strategies. Prerequisite:
EDUX 656. Cr3.

EDUX 658 Introduction to Gifted Education

This is an off-campus televised course to be broad-
cast throughout Maine on Channels 26 (Biddeford),
12 (Orono), 10 (Presque Isle), 13 (Calais), and on
Cable Television which televises these channels. The
course will feature lectures by leaders in the field of
gifted education on the following topics: Introduc-
tion to Gifted Education, Program Needs, Teaching
Strategies using the Williams Model, Creative
Thinking and Self-Directed Learning, Curriculum
Planning and Sample Units, and Creative Problem
Solving. Course requirements include readings, a
project, a final examination and two Saturday
Seminars. Cr3.

EDU 659 Education of the Gifted and Talented

An introduction to the nature and characteristics of
gifted and talented children. The course will include
rationale for differentiated, educational program
objectives, identification, development of creativity,
community awareness, in-service training, historical

perspectives and future trends in gifted education.
Cr3.

EDU 660 Methods and Materials in Gifted
Education

This course will focus on curricular and instructional
strategies for providing qualitatively differentiated
education for gifted and talented children. The
course will emphasize differentiated curricular
materials, individualized student objectives,
teaching strategies, individualized and group pro-
gramming models, models of cognitive and affective
development and models of learning and instruc-
tion. Prerequisite: EDUX 658. Cr3.

EDU 662 Practicum in Exceptionality )
A field-based course designed to offer experience in
teaching exceptional children. The student may elect
to work with either learning disabled, mentally
retarded, emotionally disturbed or gifted children.
The course emphasizes diagnosis, teaching apd
development of educational programs and strategies
for teaching exceptional children. Prerequisite: An
introductory course and a methods course in the ex-

ceptionality area in which the student elects tocwor:.
r1-6.

EDU 665 Seminar in Exceptionality o
An advanced course that covers selected topics in ex-
ceptionality. Several current issuc.s will be examined
in depth each semester. Individuals and group

presentations will be required. Cr3.

EDU 670 Introduction to Administration

Required first course for all ma;tcr's degree can-
didates in educational administration. The course in-
troduces theories of administration and provides
each student with diagnostic data to conduct a n?cds
assessment as the basis for planning a personalized
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program of study. Prerequisite: Admission to educa-
tional administration graduate program. Cr3.

' ~EDU 671 Organizational Behavior

A'systems approach to understanding and predicting
human behavior within organizations. The course
emphasizes analytical means to 1) reveal forces
which affect decision-making and leadership
behavior, and 2) identify implications for
managerial functions. Basic concepts such as
authority, influence, motivation, communication,
conflict, pattern maintenance and tension manage-
ment are discussed and applied. Cr3.

EDU 672 Political Bases of Decision-Making

Educational leaders must be influential beyond the
school system as well as within it. Distribution of
power and influence across interrelated social
systems is seldom equal leading to competition for
bases of influence. This course examines the
ramifications of this social circumstance for educa-
tion with emphasis on administrative decision-
making. Cr3.

EDU 674 Organizatiozal Change

Principles and practices derived from behavioral
science theory and research findings studied in
‘““specific’’ situations. Consideration of problems
and strategies associated with identifying need for
change, stimulating, coordinating, implementing
and evaluating innovations in organizations.  Cr 3.

EDU 675 School-Community: Inter-System
Communication

Conceptual understanding of theory and practice
related to the technology of communication applied
within and without the context of educational
organizations. Analysis of basic elementsinvolved in
the communicator’s role in the administrative pro-
cess is the focus. Emphasis will be placed on the
nature androle of the organizational communicator,
audiences, message treatment and evaluation of au-
dience response. Cr3.

EDU 676 Systems Approach to Educational
Planning

Students participate in simulated and real ex-
periences involving programming, planning,
evaluating, managing, budgeting forecasting, and
decision-making. Topics for discussion and skill
development will include flow charting, PERTing,
needs assessment, curriculum analysis and evalua-
tion, expenditure analysis and accounting, the
Delphi Technique, Kepner-Tregoe method, Cost
Benefit Analysis and Discrepancy Evaluation. Cr 3.

EDU 678 School Law

Tye purpose of this course is to aquaint students
yvnth general prirciples of school law as found in the
1{1terprctation of constitutional and statutory provi-
sxons{by the higher courts. Laws governing pupils,
teaching personnel and boards of education will bé
stressed with particular emphasis on Maine school
law. Cr3.
EDU 679 Evaluation and Supervision of School
Personnel

Tl}e course considers the underlying concepts and
pnnciples of evaluating school personnel. Readings
lectures, g!iscussions and simulated activities focu;
on a variety of evaluation models and strategies
which facilitate the appraisal of administrators,
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teachers and supporting staff. Attention is directed
to how personnel evaluation affects program
evaluation. Prerequisite: Admission to Educational
Administration graduate program. Cr3,

EDU 680 Staff Development
Designed for students nearing completion of the
Educational Administration program. Concepts
from previous courses are integrated into a model
for planning and action at the school building level
Organizational development functions of diagnos-
ing, designing, developing, implementing,
evaluating, organizing and managing are intregrated
into an operational staff development program.
Crl.

EDU 681 Principal-Student Relationships

New legislation and court interpretations are forcing
reexamination of the role of the student. This course
examines implications for the principal including
student rights; discipline; school organizations, pro-
cedures and records, curriculum needs; program
development; student reporting; school climate; and
staff development. Cr3.

EDU 682 Collective Negotiations

Topics in this course include the following: history
and current status of negotiations in Maine public
schools, an in-depth study of the negotiatix.lg pro-
cess, existing current contacts, contract grievance
procedures, impasse resolution, contract administra-

tion, and implications for school administratong. .
.

EDUX 620 Foundations of Reading Instruction

The characteristics of the developmental reading
program are examined. Topics are evolved from the
major stages of reading progress and include: e'arly
reading correlates, reading readiness, initial rcadx{xz.
opportunities for independent reading, wide reading
including: vocabulary development, comprehension,
study skills, and reading in the content areas.
Methods for diagnosing and prescribing for rea.d_ms
are related through case studies of students residing
at different stages of reading progress. 13

EDUX 631 Organizing Secondary Reading
Instruction .
Designed to meet the needs of practitioners responsi-
ble for planning and implementing reading pro-
grams for secondary students and adults. Course ¢x-
periences have been designed to demonstrate how
reading instruction can be organized in secondary
school settings. Topics include methods and tech
niques for group and individual assessment, contert
and materials for developmental reading programs:
organizing and planning instructional schedules
working with content areas teachers. Prerequisites:
EDUX 620and EDU 514 Cr3.

EDUX 699 Assessment of Reading

The course addresses the issues of evaluation from
the perspective of the reading oriented educator 20

practitioner, including the basic concepts ©

measurement that must be mastered in understand-
ing the language and science of evaluation. An addx:
tional goal is to explore issues and problems of par
ticular concern to reading specialists, including
evaluation of the reading curriculum, aDPl’OP"at:
and inappropriate use of testing instruments, '€
validity, program validity, test reporting, compete®”



cy testing and other issues of concern to the field of
reading. Cri.

HRD 501 Strategies and Techniques in Classroom
Management
This course will consist of a variety of strategies,
techniques and philosophical issues related to adult-
child relationships. The focus of the course provides
both a theoretical base and practical experience for
dealing with classroom and school-related issues.
Cr3.

HRD 530 Introduction to Adult and Continuing
Education

A survey course designed to explore the scope and
significance of adult education and its contribution
to society, by means of systematic inquiry into
origin, development, purpose, clientele and underly-
ing assumptions of selected programs and by
relating these findings to the broader field. Cr3.

HRD 579 Counseling the Elementary School Child

This course is designed for students who desire train-
ing in counseling young children. Play media, socio-
drama, creative drama, individual counseling in-
tervention skills and working with small groups are
the primary topics to be studied. Prerequisite: HRD
626. Cr3.

HRD 600 Human Resource Development in
Organizational Settings

Personnel directors, trainers, personnel counselors,
career counselors, job designers, manpower
forecasters, collective-bargainers, performance
evaluators and unit managers are among the many
arganization members who ‘‘develop’’ the human
resources of a work organization. This course ex-
amines the theories of human development explicity
or implicity held by holders of such positions, how
divergent or compatible these views are and the pro-
bable effects on employees. The course particularly
centers on approaches and tools managers use to
develop the human resources of an organization in a
conceptually consistent, effective, and humane way.
A companion course to Human Resource Develop-
ment in Community Settings, which looks at the in-
terface between community organizations and their
clients, this course focuses on the intersection be-
tween organizations and their employees. Cr3.

HRD 601 Human Resource Development in
Community Settings
hools, hospitals, employment agencies, welfare
offices, home health agencies, rehabilitation centers,
an soci:al services agencies are among the various
Community based organizations whose work is help-
Ing people. The course examines the needs of people
nurban and rural communities, the views o f human
gm al‘lld development held by helping organiza-
com{t e probl_ems organizations pragmatically en-
e er in helping pgqp]e, aqd the consequences of
is Problems f_or citizen/client groups. Attention
org gIVen to interprofessional, and inter-
or O:mtxonal approaches to improving community
educa?'ms drawing from literature in community
tion al:({l. c.:or.nmun‘nty health, community organiza-
. similar fields. A companion course to
linan RCSO_urcc Development in Organizational
Olgan'gs' _which looks at the interface between
1zations and their employees, this course

focuses on the interface between organizations and
their clients, the citizen of a community. Cr3.

HRD 604-605 Life Span Development I and II

This is a two semester course in developmental
psychology, a multi- disciplinary field which ex-
amines the processes underlying growth, develop-
ment, and behavioral changes of humans from con-
ception through old age. The interaction of
biological and environmental factors will be con-
sidered in studying physical, cognative and
psychosocial development through the entire life
span. Cr3.

HRD 607 Introduction to School Guidance Services
This is an introductory course for those intending to
enter the field of school guidance and counseling. It
is designed to consider the theoretical basis for
guidance practices in elementary and secondary
schools (K-12). This includes working collaborative-
ly with the home, school, and community to meet
the personal, educational and career concerns of
students. Historical and social contexts along with
philosophical issues and emerging directions of
guidance will also be discussed. Cr3.

HRD 611 Introduction to Rehabilitation Services

This course includes basic concepts in rehabilita-
tion/habilitation, evolution of rehabilitation,
related legislation, exposure to rehabilitation agen-
cies and facilities in Maine and an overview of the
rehabilitation process. Consultants are used to pres-
ent rehabilitation from the perspective of the client,
counselor and agency. Cr3.

HRD 612 Medical Aspects of Disability

This course focuses on disabilities common in the

rehabilitation field - their causes, diagnostic

methodology, prognosis and treatment, as well as

employment and ‘‘maximum potential’’ implica-

tions. Prerequisite: Permission of the instructoe 3
r3.

\ARD 613 Psychological Aspects of Disability

This course provides students with an understanding
of the psychological elements related to the disability
experience. This course considers adjustments to
disabilities from an individual’s perspective, with at-
tention given to the impact of society and culture on
this process. Cr3.

HRD 614 Counseling, Client Advocacy and the Law
This course provides the framework to understand
the rights and resources available to all individuals
with emphasis on the handicapped. The course
covers the pertinent federal and state legislation
detailing the rights, responsibility and enforcement
available under the law. Cr3.

HRD 619 Seminar in Rehabilitation

This course is designed for advanced students in
rehabilitation and for practicing rehabilitation
counselors. The seminar provides an overview of
rehabilitation practice, with an emphasis on pro-
blematical issues. Topics may include casework
management, vocational evaluation, administrative
issues and utilization of community resources.
Prerequisite: Permission of the instructor. Cr3.

HRD 620 Fundamentals of Counseling Skills
This course emphasizes the development of fun-
damental counseling skills such as attending
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behavior, listening, reflection of feeling, paraphras-
ing and questioning. The course examines the pro-
cess and content of the counseling interview as well
as verbaland non-verbal factors which influence the
interactions within the counseling relationship. Cr 3.

HRD 624 Counseling the Adult Learner

Thiscourse is designed for counselors, teachers, ad-
ministrators and others in the helping professions
who work with adults seeking personal/educational
growth. The course will examine the process and
content of the counseling interview, explore the
problems/needs of adult learners and provide op-
portunity for application of counseling skills to
problem areas. Cr3i.

HRD 626 Group Process and Procedures

The course focuses on the understanding of basic

principles of group development and the recognition

of the dynamics of group interaction. It also focuses

on the improvement of personal interaction pro-

cesses and their application to other group settings.
Cr3.

HRD 631 Psychology of Adult Learning

This course examines the social, psychological,
economic, and cultural situation of the variety of
adults served by adult education programs today.
The aim of the course is to develop an andragogy, a
theory of learning, which is applicable to adults in
diverse circumstances and with diverse goals, needs,
andstyles ofleamning. Attention is given to stages of
adult growth, the development of learning goals,
learning environments, and to a variety of theories
on learning. This course is required for potential
adult educators and is strongly recommended for all
students in the Adult Education Program. Cr3.

HRD 632 Curriculum Construction

A guided experience in the practice of determining
educational needs of the individual, or the organiza-
tion, or of the community and translating these into
learning programs of identifying, selecting and
organizing resources and activities and evaluating

the results. Cr3.
HRD 633 Managing Adult & Continuing Education
Programs

The. purpose of this course is to study basic ad-
ministrative skills necessary for the execution of an
adult education program based on assessed needs of
the community. The areas of concern include: a)
goal-setting; b) coordination of human and physical
resources including supervisory techniques, planning
in-service needs and devising linkage systems; c)
federal and state project development; and d) public
relations management. Cr3.

HRD 634 Materials and Methods for Adult
Education and Human Resource Development
This course acquaints the student with current in-
structional packages available for Adult Education
and Human Resource Development programming.
Special attention is given to Adult Basic Education
materials, High School Equivalency Diploma pro-
grams, and Englich as a Second Language programs.
However, each student is enabled to identify, access,
use, and evaluate the Types of materials most useful
in his spedalty field. This course is recommended
for teachers and directors of Adult Education pro-
grams. Cr3.
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HRD 635 Training and Staff Development

This course acquaints the student with the organiza-
tion, staffing, functions, methods and techniques of
training and staff development units in modern
work organizations. Attention is given to the
development of in-service training programs for key
levels of staff such as supervisors, managers, front-
line workers, and support staff. Special emphasis is
given to the systematic relationship of the training
office to other human resource development func-
tions in contributing toward an effective organiza-
tion and a supportive climate in which to work. Cr 3.

HRD 665 Psychological Measurement and
Evaluation

This course focuses on group tests and related
measurement techniques. The course content in-
cludes a review of the history of testing, current
issues, fundamental statistics for understanding and
evaluating tests, selected aptitude, intelligence,
achievement, interest and personality evaluation
measures. Cril.

HRD 670 Career Information in the Schools

This course examines the role of the school
counselor in implementing career education, career
guidance counseling programs, K-12. Empbhasis is on
understanding theories, systems, materials, activities
and techniques for fostering career awareness,
recognition of factors influencing career choices and
ultimately facilitating possible career decisions. Cr 3.

HRD 671 Vocational Aspects of Disability/
Placement in Rehabilitation

This course involves the practical application of job
selection, analysis, modification, and development
for the counselor of handicapped persons. The role,
function and technique of the rehabilitation
counselor in job placement of severely disabled per-
sons will be examined. Employer and/or industry
site visits may be arranged. Crl.

HRD 676 Human Learning

The aim of this course is to study the basic principles
of learning as they relate to human behavior. Con-
sideration is given to learning theories, related
research and their application to the field of educa-
tion. Emphasis is on student development of a
theoretical position which will include a range of
methods and approaches for personal educational
practice. Crl.

HRD 683 Methods and Techniques of Teaching
Adults )
A course designed to create a sound backgrounq in
the special techniques and materials for teaching
adults. Innovative approaches in both material
development and teaching methods are encouracgreg-

HRD 686 Internship in Counselor Educstion

This course provides an opportunity for the student
to intregrate formal coursework with on-the-job €x-
perience in selected helping institutions. The course
may be taken for 3 to 12 credit hours and is a post-
practicum (HRD 698) experience. Prerequisite: AP-
proval of the supervising professor. Crl-12.

HRD 687 Internship in Adult Education ¢ the
Designed to provide professional experience 1n t4
student’s selected area of concern. A plan forthe 1!'1’
ternship is presented for approval to the student



advisor. On approval, the intern completes his/her
planned program under the supervision and evalua-
tion of a responsible person for the internship
assignment. Cr1-6.

HRD 690 Individual Counseling Practicum

This course is an intensive supervised experience in
applying professional knowledge and skills to the
practice of counseling with individuals. Role play-
ing, video tapes, audio tapes and demonstrations are
used in helping each student develop an integrated
counseling style. Prerequisite: Approval of the
supervising professor. Cr3.

ASTR 587 Astronomy for Teachers

An exploratory course designed for professional
classroom teachers. Emphasis on general topics,
concepts and principle as well as current information
about the solar system, stellar evolution and
cosmology. Includes laboratory exercises, use of
current publications in the field and preparation of
projects adaptable for classroom use. Cr3.

CS 528 Computer Programming I

Programming techniques employing BASIC and
FORTRAN languages. Applications will be primari-
ly from elementary school mathematics topics and
statistics. Cr3.

GEOL 525 Geology of Maine

A survey course of the physical and historical
geology of the State of Maine covering the following
general topics: development and structure of the
bedrock; formation and changes of our mountains,
lakes and valleys, stressing glacial effects; descrip-
tion of the state’s minerals, fossils and soil
resources. A day-long field trip will be a required
part of the course. Cr3.

HIST 500 Historical Method
Requi_red for an MA in History. A seminar which
combines training and practice in methods of
Tesearch and writing of history. The course will deal
with the nature of historical evidence; critical use of
sources; and methods of organizing, synthesizing
and presenting conclusions. All kinds of traditional
entary and printed sources are analyzed and

New quantitative and psycho-history approaches are
Introduced.

HIST 510 United States Since 1938

The United States since the Great Depression with

Coverage of the foreign policy of the New Deal, the

gakaround to Pearl Harbor, World War II, the
air Deal, the Cold War, the Eisenhower years, the
ew Frontier and the Great Society. Prerequisite:

HIST 132 or permission. Cr3.

HIST 512 Totalitarianism
to:;?ma_r ln which the 20th century phenomenon of
talitarianism is analyzed through in-depth
m“t‘{ﬂcal case studies of Nazism and Soviet Com-
thl;msm' Such topics as the leader (Hilter/Stalin),
0 Party (Nazi/Communist), the enforcement
operation (SS/NKVD etc), concentration camps and
results .arChlPCIago,j’ .prop‘aganda techniques and
Tach; » Internal administrative organization and war
ines (Wehrmacht/Red Army) will be included.
Pe1 tO juniors, seniors and graduate students with

pofik_zl’ounfj in 20th century European history and
tical science, Cr3.

HIST 534 Maine History and Travel

This course provides an opportunity to pursue in-
dependent study in Maine history (especially
Southern Maine) since 1820. Given largely on
Fridays and Saturdays in the summer. There will be
discussions, oral reports and field trips to a variety
of sites located in easy range of USM. Cr3.

HIST 563 Africa Through Its Literature

An examination of how African history has been
portrayed through novels. Both historical recreation
novels and books reflective of the societies which
produced them are used, with particular emphasis
on English speaking Africa. Cr3.

HIST 566 Italy: The Fascist Experience

A continuation of Italian history from World War I
to contempory times. The political aspects will stress
the rise of the Facist States, the fall of Mussolini and
the post-war era. The literature of such figures as
Pirandello, Svevo, Levi and Moravia will be ex-
amined; as well as Italian historical writings. Cr 3.

MS 502 Number Systems

An intuitive approach to the number systems with
the aid of manipulative materials. Topics included:
sets and relations; systems of whole numbers; in-
tergers; rationals and reals; numeration systems;
elementary number theory; and related topics. Cr 3.

MS 504 Informal Geometry

An investigation of geometric concepts with the aid

of manipulative materials. Topics included: con-

gruence; measurement; parallelism and similarity.

Concepts to be presented at first intuitively, then as

part of an automatic system. Prerequisite: MS 502,
Cr3.

MS 509 Topics in the History of Mathematics
The history of certain topics in arthematic,
geometry, numbertheory and algebra. Cr 3.

MS 514 Analysis 1

The first of a two-semester sequence designed to give
a thorough background in elementary analysis.
Topics included: field properties, analytical
geometry, continuity and intuitive differentiation.
Prerequisite: MS 508, MS 505, MS 515, Analysis II a
continuation of MS 514. Cr3.

MS 549 Selected Topics in Mathematics

A course designed to provide enrichment topics for
the elementary teacher. The course includes such
topics as Awareness Geometry, Transformation
Geometry, Analysis of Shapes, Number Theory and
measurement. The course is actively based and in-
volves activities which may be implemented into the
classroom. Cr3.

MSED 512 Newer Practices in Elementary
Mathematics

Provides specific aid in teaching modern
mathematics throughout the elementary grades. In-
cludes study and use of new devices, materials and
textbooks, as well as classroom procedures. Cr3.

MSED 513 Laboratory and Field Experiences in
Mathematics Education .
Supervised practicum where students will bc_ design-
ing and developing sequences of mathematics con-
cepts and learning activity packages. Prerequisite:
MSED 512. Cr3.
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MSED 539 Metric Education
An introductory course designed to acquaint
elementary and middle school teachers with the
functional techniques and strategies for teaching the
rudiments of the metric system. The primary focus
will be on the metric measurements for length, area,
volume (capacity), mass (weight) and temperature.
Cr3.

MUS 520 Teplcs in Music History, 530 Topics in
Music Theory

These courses investigate some specific area from
the broad academic disciplines of music history and
music theory (the “‘topic’” for a given semester’s
course is determined by the needs and background
of students expected to enroll). Such work not only
assists students in acquiring in-depth knowledge and
understanding of the specific subject involved, but
also provides a model for procedure in such a study
for future self-instruction by the serious advanced
student. Topic courses may be taken more than
once, assuming that each time a student enrolls a dif -
ferent topic is under investigation. Cr3.

MUED 520 Problems in Administration and
Supervision

A study of the origin and history of music supervi-
sion and of the forces affecting present public school
music education. Course includes practical and
philosophic concepts to provide a basis for evalua-
tion of the supervisory process. Cr3.

MUED 521 Workshop in Music Education

An intensive study of current approaches to music
instruction, emphasizing development of skills and
techniques for the music teacher. Offered during the
summer months. Cr3.

MUED 522 Current Trends in Music Education

This course is designed to provide in-depth study of
contemporary advances in instructional methods in
music and to provide the music teacher with the
means to evaluate their effectivenessin different cir-
cumstances. Cr3.

MUED 523 Seminar in Music Education

Provides a graduate level seminar in a particular
area of concern for music teachers. Description of
the area covered is provided in the course guide for
semesters in which the course is offered. Cr3.
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OCN 599 Oceanography

The origin and the extent of the oceans and their

relations to man: the cause and effect of current and

tides. The animal and plant life in the sea; the nature

of the sea bottom; the chemical nature of sea water.
Cr3.

PSCI 501 History of Science

A study of the historical development of the sciences
from earliest records to the mid-twentieth century.
The methods of scientific discovery; the roleto con-
troversy, institutions, and governments; the inter-
relationship of science and technology; and the in-
teraction of science and society are examined. Prere-
quisite: undergraduate major or minor in science,
others by permission of the instructor. Crl.

PSCI 596 Ecology of Maine

An emphasis is placed upon the influence of climate,
rocks, soil and water upon natural succession and
classification of communities of plants and animals
in the State of Maine. Topics will include competi-
tion, predation and other factors relating to popula-
tion, size and dispersion. Applications of ecological
principles are related to human problems of the
state. Cr3.

SCED 555 Instrumentation Practicum

A laboratory oriented study in the operation and ap-
plication of modern instruments used in both life
and physical sciences. Cr3.

SCED 556 Biology Practicum

The basic theme of this program will be to gain an
understanding of many aspects of the local en:
vironments. Field investigation of a variety' of
ecosystems will be undertaken utilizing Va}'lom
sampling and analyzing procedures. Compansons
will be made between ecologically stressed and ul-
disturbed areas. Crl.

SCED 589 Science Education

The application of current learning theory to thﬂ
teaching of science for graduate students and in-
service teachers with involvement in topics such as
unit analysis, program evaluation, design of cur-
riculum, assessment of teaching activities, develop-
ment of reasoning, current research and emerging
trends. r3.



School of Business,
Economics and
Management

DEAN
Duane R. Wood

Master of Business
Administration

FACULTY

Professors Frank Durgin, Robert Findlay, Raymond Neveau, William Sturner, Duane Wood; Associate Pro-
;;ssqs Bruce Andrews, John Bay, Conrad Boyle, Joseph Chandler, Richard Clarey, Bradlee Hodson, John
oulihan, Philip Jagolinzer, Robert McMahon; Assistant Professor William Phillips.

The M.B.A. program at the University of Southern Maine is designed to prepare students for middle-
Management and executive positions in business, industry, and non-profit organizations in both the private and
Public sectors. It emphasizes development of a broad perspective, interpersonal skills, and analytical tools of
Eeneral management rather than the technical skills of a functional specialist. Hence, students are encouraged to
apply Tegardless of the undergraduate academic specialization. However, those applicants whose previous

ucational background does not include the appropriate coursework or their equivalents will be required to cor-
Tect any deficiencies by completing the designated prerequisites in order to gain the academic background re-
quired for the M.B.A. core courses.

The School of Business, Economics and Management has an enrollment of approximately 1,700 students in its
undergraduate and graduate programs. Nearly half of the undergraduate students work part-time, and over 90
"“C_em of the M.B.A. students are employed in full-time business, managerial, and professional positions, com-
Pleting their M.B.A. courses on a part-time basis.

;he M.B.A. program has been offered since 1964. Beginning in the fall of 1982, the School of Business,

conomics, and Management, in cooperation with the University of Maine at Augusta, will extend its M.B.A.
offerings to Augusta and Lewiston/Auburn. At all sites, the M.B.A. program is tailored for working students
ad all courses are available in the late afternoon or evenings.

APPLICATION

Information and application materials can be obtained by contacting the Dean’s office at the University of
thern Maine (207-780-4020) or by contacting the Admissions Office at the University of Maine at Augusta
(80(.”52‘1947)- Application for admission to the M.B.A. program should be made to the University of Southern
Maine, Office of Graduate Studies, 96 Falmouth Street, Portland, Maine 04103. All applications are evaluated
ﬂ_‘e M.B.A. Graduate Admissions Committee. An application will not be acted upon until it is complete, in-
cluding Jetters of recommendation, official transcripts from previous colleges or universities attended, and
raduate Management Admission Test results. Applicants are encouraged to apply as early as possible, but
completed applications must be received by the following dates to assureaction for the specified term: August1,
for the fall semester; November 15, for the spring semester; and May 1, for the summer sessions.

ADMISSION

3}' the University of Southern Maine, several factors are evaluated in determining a candidate’s admissibility to
e M.B.A. program. Included in the assessment of a candidate’s potential to perform satisfactorily in the
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M.B.A. program are the undergraduate grade point average (g.p.a.), the rigor of the undergraduate field of
study, the reputation of the institution awarding the baccalaureate degree, academic performance in any
previous graduate coursework taken, the Graduate Management Admission Test (GMAT) score, letters of
recommendation, and a candidate’s record of successful business or professional experience. In addition, a
foreign student without a baccalaureate degree from a United States regionally accredited institution of higher
education must submit a Test of English as a Foreign Language (TOEFL) score of at least 550.

The American Assembly of Collegiate Schools of Business (AACSB) has established a minimum standard for
admission to graduate programs in business, economics, and administration which states that normally a student
must have either: 1) a total of at least 950 points based on the formula: 200 times the undergraduate g.p.a. (4.0
system) plus the GMAT score; or 2) a total of at least 1000 points based on the formula: 200 times the
undergraduate g.p.a. (4.0 system) for the junior and senior years plus the GMAT score. In conjunction with this
statement, it will be unusual for an applicant whose total based on the AACSB formula is below 900 to be admit-
ted. In the same regard, an applicant whose total is above 1100 normally will receive admission.

The Graduate Admissions Committee may grant either conditional or regular status. Conditional status will be
given to students who are qualified for admission but whose previous educational background is lacking in the
prerequisites listed below. These conditionally admitted students will be able to attain regular admission by
satisfactorily completing each of the prerequisite courses or their equivalents stipulated in their admission letter
with a grade of “‘C’” or better.

Conditional status also will be accorded to those students who do not meet all of the criteria for regular admis-
sion, but who have attained a degree of excellence in some area(s) and/or whose qualifications are deemed
strong enough to be given the opportunity to demonstrate that they can complete the M.B.A. requirements
satisfactorily. These students must have a 3.0 or above grade point average after completing their first twelve
credits of M.B.A. core or elective courses in order to gain regular admission. Failure to do so will result in
withdrawal from the program.

M.B.A. CURRICULUM

Credit Hours
Prerequisites: ......cccuciereiiaieimieieitinieinieietieienetieetieeinonsessmnsaresesesiorosnseesasesorsessennns creeneees cesennes 0-21
These500-level M.B. A. courscs are not apphcable toward the 36 graduate credits required for graduation. These
courses are required for students whose previous undergraduate education has not included the equivalent con-
tent.

MBA 501 Economic Analysis
An intensive survey of micro and Macro €CONOMIC tREOTY.......ccvueriiereieirirereieniueerereseeeensanssasesssessssssnsassns 3

MBA 502 Fundamentals of Accounting
An intensivesurvey of the fundamentals of financial and management acCOUNtINg. ....c.c..vvrierererererrnnniaaasenns 3

MBA 503 Quantitative Tools for Business
An introduction to linear algebra and calculus................ ceeneenns eetetereseetesestenenerntestaenserarararastertranenetet 3

MBA 504 Quantitative Decision Making
Probability and statistics as decision MaKing tOOIS..........ueererererereeserereinressasesase soesssasssasanassosarssnsastsss 3

MBA 505 Introduction to Computers in Management

Utilization Of COMPULETS iN OTZANIZALIONS. ... .eueereenriererieereaeeeerseeersaessecaesrasessre seerasssesssnsssssassssasesssss 3
MBA 506 Intensive Survey of Business Functions 15
Four instructional modules in management, marketing, finance and production..........eseseseues each module, 1.

M.B.A. CORE eerenesens2]

S 000000000 0000000000000000000000000000000000000000000000000000000000000000000000

These courses are required of all M.B.A. students regardless of their previous undergraduate education.

I. Courses to be taken Early in Program.
MBA 600 Societal Influences on Management
MBA 610 Managerial Economics..................
MBA 630 Managerial Accounting
MBA 640 Management Theory............................
MBA 642 Managenial Behavior.

I1. Courses to be Taken Later in Program

MBA 620 Financial Management.............ceeveeeermeeeeneennene. tterererierassasesersseananssnsanasessnnanenttet 3
MBA 660 Marketing Management.. .
MBA 670 Operations Research....................... -
MBA 680 Organizational Strategy and PIANNINg.............ovveeeerereeernrereseasesessunssnsasesmentaesnsss™™™ 3



M.B.A. Electives

Students select graduate courses in business, economics, or administration from the following list, although
courses outside the School of Business, Economics and Management may be taken with approval of a student’s
M.B.A. advisor.

MBA 613 Macroeconomic Analysis and FOTecasting.........c.ccceuuieeererereenieniieeeeereneresroneseenneracenns 3
MBA 627 Investment Management.........cccceevecunnes .3
MBA 643 Organization Development.........cccceeeuruninnenees P
MBA 651 Industrial Relations and Personnel Management .3
MBA 653 Collective Bargaining.....cccueeereurenreeneracresreseesensesaesarassessesesssossasssnssassssssassanssnssanes 3
MBA 667 Market Research and ANalysiS.......cceeeeeeereneenrencencencencensensencessencenesensssssassssenssnnsanes 3
MBA 669 Business LOgiStiCS....uuuuruuuiiiiiiiiiiiiiiiiiiiitiiiiiesse s .3
MBA 675 Production Management.........c.cceeuennenee .3
MBA 685 Entrepreneurship and Business FOrmation........ccceeeereneenrencenerecraeeecancencensencenssncsnncan 3
MBA 691 Independent Study.. ..1-3
MBA 699 SPECIAl TOPICS. tueeutnrernirneratuererracenctecenreetessesasassesssnsnsssssassassesssnssnssesssnssasssnsanns 1-3
Minimum total required for M.B.A. Degree (cOre & electives)........ccceeeremmuirariirinnirienniiieunieetameeeeeenenes 36

RELATED POLICIES & PROCEDURES

1. Inorder to be counted toward the M.B.A. core and elective requirements, graduate coursework must have
been completed within eight years of the date of the baccalaureate degree, otherwise coursework must be
repeated.

2. Students matriculated in other graduate programs at the University of Southern Maine may enroll in
M.B.A. level courses on a space available basis, providing that appropriate course prerequisites have been
satisfied.

3. Aperson enrolled in a graduate program in business or administration at another university, who is in good
standing at that university, may enroll in graduate courses within the School of Business, Economics, and
Management as a transient student on a space available basis, providing that the required prerequisites for
those courses have been fulfilled.

4. Students wishing to register in graduate courses in the School of Business, Economics, and Management,
but who are not admitted to the M.B. A. program or are not candidates for other graduate degrees, may be
enrolled as Special Students. Applications for enrollment are on a space available basis. The application
form, including evidence of ability to perform graduate work and satisfactory completion of specific
course prerequisites, must be submitted thirty days in advance of the starting date of the course in order to
guarantee a decision prior to the registration deadline. Credit will not be granted toward the M.B.A. core
and electives for more than two courses taken as a Special Student should that student subsequently be ad-
mitted into the M.B.A. program.

5 Either a minimum grade of *‘C’’ (2.00) from a regionally accredited institution of higher education or suc-
cessful completion of an equivalent CLEP exam or departmental exam (if available) is needed to meet a
rerequisite requirement. Coursework from non-accredited institutions will be evaluated on an individual

asis.

6 In order to receive graduate credit toward the M.B.A. degree, a student must be registered in a graduate
course as a graduate student. If a student has earned a master’s degree prior to admission to the M.B.A.
B{Oil;[am' only six credits used to fulfill requirements for that degree may be applied toward completion of

e M.B.A. degree.

1.

A student admitted to the M.B.A. program may apply to have graduate credits transferred from other
regionally accredited institutions of higher education. In order to apply, a student must have earned nine
hours of graduate credits from the University of Southern Maine and received a *‘B* (3.00) grade or better
in the course requested for transfer credit. To be accepted, the courses also must be judged applicable to a
student’s program of study. In any case, a maximum of 15 semester hours of transfer credits may be
counted. When possible, students should ascertain whether or not transfer credit will be granted by the
School of Business, Economics, and Management before enrolling in a course at another institution.

M.B.A. GRADE POLICY

All 500-Tevel of above graduate courses must be completed with a minimum grade of *‘C’’ in order to carry
@aduate degree credit.

:‘f’_&‘aduale student may repeat a 500-level course after receiving a grade of *‘C’” (2.00) or higher in that course
Improve his or her grade point average.
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If a student receives a grade of “D +’’ or below in a required 600-level course, the student must retake the
course. If a “D + '’ or below is received in an elective 500-level or above course, the student may elect whether to
retake the elective course. Whether the course is required or elective, both grades will be included in the student’s
grade point average. A student may not repeat the same course more than once without the approval of the

Dean, nor can a student repeat more than two courses.

A regularly admitted student whose grade point average falls below 3.00 will be placed automatically on proba-
tional status. The student will have twelve semester hours in which to bring the grade point average back to at
least a 3.00. Students who fail to do this are subject to dismissal from the program.

A student who has completed the program of study must have a cumulative grade point average of 3.00 inthe 36
requisite credits to receive the M.B.A. degree. If a student has completed all requisite courses with a cumulative
grade point average below a 3.00, a maximum of six additional credits may be attempted in order to raise the

cumulative grade point average to at least a 3.00.

COURSE DESCRIPTIONS

MBA 501 Economic Analysis

An intensive survey of micro and macro economic
theory. Economic problems such as price and output
decisions, resources allocations, inflation, and
unemployment will be analyzed. Cr3.

MBA 502 Fundamentals of Accounting

An intensive survey of the fundamentals of financial
and management accounting. It will include an ap-
preciation and understanding of (1) generally ac-
cepted accounting principles and their application in
the preparation and analysis of financial statements;
and (2) the theory and tools used to evaluate, situa-
tions in various business and not-for-profit en-
vironments. Cr3.

MBA 503 Quantitative Tools for Business

An introduction to the use of linear algebra and

calculus in business and management problems.
Cr3.

MBA 504 Quantitative Decision Making
Probability, statistics, bayesian analysis, and
business forecasting as decision making tools. Cr 3.

MBA 505 Introduction to Computers in
Management

Utilization of computers, micro-processors, data
processing, and information systems in organiza-
tions. Cr3.

MBA 506 Intensive Survey of Business Functions
Four Independent Modules presenting basic con-
ceptsinvolved in management, marketing, financing
and production of goods and services. Students will
enroll in only those modules not covered in previous
coursework. Prerequisites: MBA 501, MBA 502.
Cr 1.5-6.
MBA 600 Societal Influences on Management
Legal aspects, ethical considerations, social and
political factors influencing managers and organiza-
tions. Prerequisites: MBA 501. Cr3.

MBA 610 Managerial Economics

The application of economicanalysis to the manage-
ment of business enterprises. Designed to develop
the student’s ability to understand some of the im-
portant economic concepts and tools relevant to
making decisions within a business firm. Particular
attention is given to the use of interest and cost gra-
dient tables, annual cost and present worth analysis,
rate of return analysis, economic life, replacement
economy cost minimization, and the impact of taxes
upon adecision. Prerequisites: MBA 501, MBA 502,
MBA 503, MBA 504, MBA 505. Cri.
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MBA 613 Macroeconomic Analysis and Forecasting
The first part of the course examines forecasting
techniques that are important to managers. The sec-
ond part of the course develops the analytic
framework of macroeconomic analysis. This frame-
work is applied in examining the major economic
problems of inflation, unemployment, cyclical fluc-
tuations, and economic growth. Alternative
stabilization policies and instruments will be ex-
plored. In addition, there will be an examination of
therecent performance of the U.S. economy. Prere-
quisites: MBA 501, MBA 504. Cr3.

MBA 620 Financial Management

A consideration of management decisions in the ad-
ministration of corporate management, and the cost
of capital. The side effects of taxation, depreciation
methods, and earnings retention policies are noted.
Current capital structure patterns are analyzed and
evaluated. Prerequisites: MBA 501, MBA 502, MBA
503, MBA 504, MBA 506 - Finance Module. Cr 3.

MBA 627 Investment Management

Emphasizes analysis and valuation procedures re-
quired to determine the investment quality of
specific securities. Sets forth criteria for the for-
mulation of a sound investment policy and the selec-
tion of investment media to implement it. Develops
the techniques of continuing portfolio management
and the task of periodic reappraisal. Prerequisite:
MBA 501, MBA 502, MBA 503, MBA 504, MBA
506, Finance Module. Cr3.

MBA 630 Managerial Accounting

Development, analysis, and interpretation of ac-
counting data and financial statements .f°l'
managerial control, coordination, and decision-
making; emphasis upon accounting as a tool of
management. Topics are developed by utilization of
case studies, problems, and reference material.
Prerequisite: MBA 501, MBA 502. Cr3.

MBA 640 Management Theory B

This course analyzes the tasks and responsnbxh}lﬁ
confronting administrators in complex organiza-
tions. It focuses on the issues involved and the prob
lems encountered in designing the organization

structure, in establishing the decision-making Pro-
cesses, and in integrating the diverse sub-system 1
order to achieve the organizational goals. Within &
systemic framework a contingency approach 15
utilized to present theoretical concepts, practical ap-
plications, and managerial experiences. Prere-
quisites: MBA 506 Management Module. Cr3.



MBA 642 Managerial Behavior

Emphasis on the importance of the influence pro-
cess, motivational settings, and the structural
backgrounds of organizational status and social
relations. Analysis through case discussion,
readings, and experiential exercises will develop a
conceptual framework for improving individual
decision-making ability with respect to individual,
group, and intergroup problems. Prerequisites:
MBA 506 Management Module. Cr3.

MBA 643 Organization Development

An analysis of the ways in which organizations
operate, and the design and application of planned,
systematic strategies to increase their effectiveness.
Diagnosis of such processes as cultural norms;
power, competition and collaboration, reward
systems communication and feedback patterns; con-
flict resolution; the structure of work; people
development; and planning systems. Simulations,
case studies, and applied strategies for planned
change, using an array of behavioral science ap-
proaches. Prerequisite: MBA 542, Cr3.

MBA 651 Industrial Relations and Personnel
Management
A comprehensive investigation of the changing pat-
tern of industrial relations in the United States. Ma-
jor emphasis is on the human, social, and economic
aspects of employer-employee relationships in both
union and non-union settings. Provides an under-
standing of and appreciation for the crucial impor-
tance of the development of sound and flexible per-
sonnel policies by top management. Among the
areas considered are: the changing nature of the
labor force; wages, salaries, and fringe benefits;
hours of work; and the impact of technological
changeon the work force.  Prerequisite: MBA 506
Management Module. Cr 3.

MBA 653 Collective Bargaining

Discusses the major issues and problems in the
collective-bargaining process. Provides the business
manager with the knowledge of sound collective
bargammg attitudes and techniques necessary to
a.chlevc aresponsible and mature attitude in his rela-
tionship with employee representatives. To this end,
major focus is on the changing nature of public
Po!icy toward collective bargaining, including
stnk.es.' lockouts, grievance procedures, arbitration,
mediation, and bargaining strategies and techniques.
Prerequisite: MBA 651. Cr3.

MBA 660 Marketing Management

This course is organized to give the graduate student
an opportunity to develop and test, through the case
melhoq, a number of marketing policies and
strategies. Furthermore, the student will read and
dlScuss' the current literature in the field of
Marketing, reviewing current marketing practices
and predictions for the balance of the century.

Prerequisite: MBA 501, MBA 506 - Marketing
Module. Cr 3.

MBA 667 Market Research and Analysis

Astudy of the procedure and applications of market
Tesearch. Such areas as the organization and opera-
tion of a research department, survey methods, ex-
Perimentation, measurement of potential demand,
and the analysis of distribution costs are considered.

Emphasis on developing the student’s ability to ap-

ply these and other techniques toward the solution
of marketing problems. Prerequisites: MBA 504,
MBA 660. Cr3.

MB A 669 Business Logistics

Explores in-depth the need for and means of cen-
tralization of decision-making to accomplish effec-
tive senior executive control of the chain of logistic
activities from point of completion of manufactur-
ing or other form of utility-creating process to
delivery at the point of use or consumption. Inter-
disciplinary relationships with cybernetics, eco-
nometrics, operations research, computer-facilitated
information analysis, purchasing (materials manage-
ment) and the consumer relations aspect of
marketing (physical distribution) reviewed in their
role as logistics sub-systems or building blocks.
Prerequisites: MBA 660, MBA 670. Cr3.

MBA 670 Operations Research

A survey of commonly used models and analytical
techniques in sophisticated quantitative-management-
decision-making. Mathematical models are developed
and applied in a wide range of business resource-
allocation situations. Topics include: queuing theory,
decision analysis, inventory theory, simulation, game
theory, Markov analysis, classical optimization,
mathematical programming (linear, integer and
dynamic), and network analysis. Prerequisites: MBA
503, MBA 504, MBA 505, MBA 610. Cr3.

MBA 675 Production Management

Development of models and analytical techniques
for designing, operating and maintaining production
systems. The quantitative aspects of production
analysis are emphasized. Topics include: forecasting
experimental design, scheduling, reliability, sam-
pling, statistical quality control, inventory control,
assembly line balancing, machine assignment and
job sequencing. Prerequisites: MBA 501, MBA 502,
MBA 503, MBA 504, MBA 506 - Management and
Production Modules. Cr3.

MBA 680 Organization Strategy and Planning

Administrative practice at the higher levels of
business management, with major emphasis on long-
range executive planning of profit, sales, produc-
tion, social goals, and objectives, and of strategies
and policies to achieve these objectives. Coordinates
all executive activities viewed as tools for use in
developing administrative competence in the for-
mulation of business policies at the decision- making
level. Prerequisites: 21 credits of 600-level MBA
courses. Cr3.

MBA 685 Entrepreneurship and Business Formation
The entrepreneur’s role in a technological society,
with emphasis on the techniques and problems im-
plicit in the launching of new enterprises or in their
evaluation by investors. This course is designed for
aspiring entrepreneurs and for the professionals or
institutions with whom they interface when starting
a business. Students are expected to have basic com-
munication skills, a background (educational or ex-
periential) in accounting and marketing, and a grasp
of economics and the principles of management. At-
tention will be paid to emerging opportunities in
Maine. Materials are discussed by the instructor or
invited experts in a seminar format thatrequires stu-
dent participation and assignments calling for
research, report writing, and presentation. Cr3.
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MBA 691 Independent Study

Selected topics in the areas of Business and/or Ad-
ministration may be studied and researched on an in-
dependent basis. Prerequisite: Permission of the in-
structor and the chairman of Graduate Studies in
Business is required. Crl1-3.
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MBA 699 Special Topics

Enables students to take a variety of topics under the
same course number. The specific title of each offer-
ing and the credit earned will be listed on the stu-
dent’s transcript. Prerequisites: Graduate status and
permission of the instructor. © Cr3.



School of Nursing

DEAN
Audrey J. Conley

ASSOCIATE DEAN
Carla H. Mariano

FACULTY

Professors Audrey Conley, Barbara Carper; Associate Professors Kathleen MacPherson, Carla Mariano; Assis-
tant Professors Nancy Greenleaf, Kathleen Kelly, Sandra Putnam.

SCHOOL OF NURSING LEARNING RESOURCE LABORATORY: Sarah Whitney, Director

SCHOOL OF NURSING PHILOSOPHY
The Philosophy of the School of Nursing incorporates these beliefs:

Human beings* are biological, psychological, social and cultural beings who are growing and developing
throughout the life cycle. The stages of growth and development are interrelated; yet, within each stage, human
beings have unique characteristics, needs and demands. Human beings have the right to set their own goals and
the potential to work toward their attainment. The ability to do this is enhanced by an awareness and acceptance
of self. Human beings are holistic and interact dynamically with the environment which encompasses the family,
groups, community, and world in which they live. This environment includes factors that facilitate or inhibit
human beings’ ability to grow and develop.

Optimal health exists when human beings are free to grow and develop toward their own goals with minimum
possible inhibiting factors and maximum facilitating factors. Health is relative to individuals in the context of
the society and culture in which they live. When human beings function in an integrated manner to maximize full
potential, their optimal level of health is being achieved.

Nursing’s goal is to enhance human beings’ ability to grow and develop by maximizing facilitating factors and
minimizing inhibiting factors. Nursing’s emerging roles include those of health promotion, maintenance and
restoration. The nursing process provides the framework for implementing these emerging roles.

Nursing and scientific knowledge are rapidly expanding; societal needs are constantly changing; and health care
delivery systems are in constant flux. Therefore, the nurse must function in a flexible way and develop proficien-
cy with the use of the nursing process in order to practice nursing responsibly and accountably in a changing
society. Since research is an important method of acquiring and refining knowledge, the nurse must be able to
utilize research as a basis for professional nursing practice.

A professional nurse functions as a client advocate and is prepared to deliver nursing care in a variety of settings
m both urban and rural areas. The professional nurse utilizes leadership skills in collaborating with consumers
and health professionals to improve the health of society by effecting needed changes in health care delivery.

Learning is a process of interaction between the individual and the environment which results in affective,
COgnitive and psychomotor changes. The learning relationship between the teacher and student requires a shared
commitment to clearly identified program and course objectives. The learner has an opportunity to develop per-
sonal learning objectives within the framework of the program and to select learning experiences in order to meet
Program objectives. Throughout the entire learning process, evaluation is shared by the teacher and learner.

?i:hessemial that each graduate define a nursing philosophy which is a synthesis of personal beliefs, the beliefs
€ §Ch001 and of the profession. The nurse is a contributing member of the community both personally and

professionally, and is committed to continued learning and professional development.

L) . 3

Human Beings—Individuals, Families, Groups and Communities
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Master’s Program
in Nursing

OVERVIEW

The School of Nursing offers a Master of Science Degree (M.S.) Programin Nursing. Theaims of the School of
Nursing’s Graduate Program are to:

1. prepare professional nurses for roles o f leadership in nursing practice, education and administration.
2. provide a foundation for doctoral study in nursing.

The program offers students both an advanced practice component focusing upon families in crisisand a choice
of a functional role component in either education, administration or primary care practitioner role. The follow-
ing are integral elements of the Master’s Degree Program in Nursing: advanced health assessment; communica-
tion, health promotion and leadership skills; organizational and systern analysis skills with application to health
care facilities and educational institutions; emphasis on social, political and economic factors influencing health
and health care delivery; research and theory development in nursing; and an holistic, multidisciplinary ap-
proach to learning and practice.

OBJECTIVES

The Master’s Degree Program in Nursing prepares professional nurses for roles of leadership in nursing practice,
education and administration by enabling the graduate to:

1. Synthesize theories and advanced knowledge from nursing; physical, behavioral, and social sciences; and
the humanities to support advanced nursing practice and role development;

2. Demonstrate expertise in a particular area of clinical nursing practice;

3. Demonstrate competence and skills related to a specific functional role in either education, administration
or primary care practice;

4. Demonstrateinitial competence in conducting research in nursing related to health care problems, health
delivery systerns or nursing education;

5. Contribute to the expansion of nursing knowledge and theory through the application of the research pro-
oess;

6. Plan andinitiate needed changes in the health care system and in the practice and delivery of health care

through appropriate leadership and political strategies;

7. Engagein collaborative, multidisciplinary relationships with consumers and other health professionals for
the purpose of improving health care;

8. Assume a role in theinterpretation and promotion of professional nursing to others within the profession,

o to other disciplines and to the public;

Assume responsibility for continued professional and self development.

ADMISSION

Admission to the Master of Science Degree Program in Nursing is on a competitive basis. The Graduate Pro-
gramin Nursing seeks candidates whose baccalaureate degree program, scholastic achievement, professional ex-
perience, interest, motivation, and references are predictive of success with graduate study.

Requirements for Admission

Recommendation for admission to the Master’s Degree Program in Nursing will be based on the following:

. A baccalaureate degree with a major in nursing from a National League for Nursing “CTCd.ite_d prograrm.

Registered nurses from an NLN accredited program who hold a baccalaureate degree in a discipline Ot};g

than nursing will be given the opportunity to demonstrate baccalaureate-level nursing knowledge and Pr

tice.

A minimum undergraduate cumulative Grade Point Average of 3.0 on a 4.0 scale, or a B average.

Ascoreof 55 points or above on the Miller Analogy Test or combined aptitude scores of 1,000 (V, Q/ 1500
»Q, A) cr above on the Graduate Record Examination. (Scores submitted must be for tests taken within

the last five years.)

Three (3) letters of reference reflecting professional practice and academic achievement.

A coursein introductory statistics completed prior to enrollment.

E\jdcnce of currenl.licensyre as a registered professional nurse and eligibility for licensure in Maine.
Evidence of professional liability insurance.

One year of clinical nursing practice preferred.
A completed application.

w N
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Application Procedure

Candidates for admission must file a completed application with the University of Southern Maine Office of
Graduate Studies. A completed application contains the following materials:

Two (2) completed copies of the application form.
Official transcripts of all previous university and college studies.
Three (3) letters of reference reflecting professional practice and academic achievement.
Official scores on the Miller Analogy Test, or the Graduate Record Examination. (Scores submitted must
have been taken within the last five (5) years).
s.  Evidence of (photocopy) current licensure as a registered professional nurse and eligibility for licensure in
Maine.
. Evidence of (photocopy) professional liability insurance.
7. Anapplication fee of $15. (non-refundable)

Faladi s

A personal interview with graduate faculty of the School of Nursing may be scheduled following a preliminary
faculty review of all required admission materials. Individual consideration will be given to each applicant based
upon the total profile presented.

Fees

A 315 materials fee is required when students are enrolled in:

NSG 600 Total Health Assessment

NSG 641 Advanced Health Assessment

NSG 610 Clinical Practicum

NSG 620, 630, or 640: the Functional Component Practicum

PN =

Health Clearance

Students are required to have the Medical Historyand Physical Examination forms completed and on file at the
University of Southern Maine Student Health Services prior to entry into the Clinical Practicum. Forms can be
obtained from the University of Southern Maine Student Health Services.

Professional Liability Insurance

Students are required to have Professional Liability Insurance.

PROGRAM OF STUDY

The Graduate Program in Nursing is four (4) academic semesters in length. Both full-time and part-time study
are available. A total of 54 credit hours including a Thesis/Research Project is required for completion of the
Master’s Degree Program in Nursing. Students must complete the program within six (6) years.

Program Requirements

Core Requirements Credit Hours
NSG 600 Total Health ASSESSMENL..c.cuueeeiiieniienieinuiemueiireritneritiiirssieteitttieieraienieianns 3
NSG 601  Crisis Theory.......cceevunes 3
NSG 602  Family Theory...ccocvveeereererierennenennas .3
NSG 603  Research & Data Analysis in NUISINg.....cccuiiierueenniiiniiiiieicieciiciiieciees .3
NSG 604 Theory Developmentin NUrISiNg.....ccoevireieiiirierenrnmnnienmeneneeneeceeenneien .3
NSG 605  Issues & Trendsin Health Care........cceuuueiiiennannnnee. 3
NSG 606 Dynamics of Change: Organizational & Role Theory.. .3
NSG 610 Clinical Practicum in Families in CriSiS......cceoeeiiieniiimreniiieineniieiceesiiii e, 5

(Prerequisites to the Clinical Practicum: NSG 600, 601, 602, 603)

Eleﬂ,i"cs OF SUPPOTt COGNALES. ...evveeerrreeerarsereesecessseessssresssssrsessssnneses
THICSIS/RESEATCR PrOJECL.........c0veseeeeeeeeseneeneesessssessesssessesensesesesessssesensessnsssessesnssessessesessensssessensons

(Three (3) seminars: NSG 615 Problem Development Seminar; NSG 616 Thesis/Research Development Seminar
I; and NSG 617 Thesis/Research Development Seminar II must be taken in addition to the completion of the
Thesis/Research Project in order to earn the required 6 credits.)
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In addition, students will choose one of the following functional areas:

Nursing Administration

Credit Hours

A course in economics is prerequisite to this functional area.

NSG 620 Practicum in Nursing Administration
NSG 621 Issues & Trends in Nursing Administration
NSG 623
Nursing Practice....c.cccceevieenenne.
MBA 643 Organizational Development.......
MBA 651 Industrial Relations & Personnel Management

Nursing Education

wd

Ethics, Governmental Policy, Quality Assurance in Relation to Health Care Delivery &

NSG 630 Practicum in Nursing EQUCAtION. ....c.cveieieieiiiieiiieierererieteieneneee ceonernnesnseeenraraneees 4
NSG 631 Issues& Trends in Nursing EAucation. ........ccueiieieieieienienneescieieneceeenererenenens 3
EDU 604 Curriculum Development................ 3
HRD 631 The Adult Learner...........ccu...... 3
EDU 672 Political Bases of Decision MaKing........cccveueeeuecreraronensreneereranninees -3

16

Primary Care Nurse Practitioner

NSG 640 Practicum in Primary HEalth Care..........ceeuieieueeennateiereeeeenseeaneresnressnsonsrarasssssasses 4
NSG 641 Issues & Trendsin Contemporary Nursing Practice. .. .3
NSG 642 Advanced Health Assessment...... 3
NSG 643  Concepts in Primary Health Care............ -3
NSG 644 Management & Health Teaching 0f GIOUPS..c.cieieeeeieieeeieeerereeeeieiersiasiarasesssnsessssasanssd

SELECTED COURSE DESCRIPTIONS

NSG 600 Total Health Assessment

The purpose of this course is to refine the student’s
ability to make clinical judgements. The major focus
is to develop the knowledge and skill necessary to
perform an in-depth bio-psycho-social-cultural
assessment of an individual. Emphasis will be placed
on data collection through development of com-
munication, interviewing, history taking and
physical examination skills. These skills will be
developed in the university laboratory. Cri.

NSG 601 Crisis Theory
This course will trace the historical development and
theoretical formulations of crisis theory through its
various stages. This theory will then be applied to
analyze family, economic, social, political, educa-
}ional and health care delivery systems and the nurs-
ing profession as they experience present day crises.
Cr3.
NSG 602 Family Theory
This course will examine the relationship between
the family and society. A variety of theoretical ap-
proaches will be utilized: functionalist,
psychodynamic, psychoanalytic, socialist and
feminist. Dysfunctional family patterns and emerg-
ing family forms will also be addressed. An underly-
ing theme of the course is the family as a basis for
sex role divisions and the possibilities for change.
Cr.3
NSG 603 Research & Data Analysis in Nursing
Research problems in nursing, appropriate
methodologies and designs, and ethical implications
will be explored with an emphasis on the relationship
between theory, practice and research. Qualitative
and quantitative data analysis will be included.
Students willbe introduced to the utilization of com-
puters indata processing Cr3.
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NSG 604 Theory Development in Nursing

The nature and use of theories, concepts, models
and frameworks will be explored. Emphasis is on the
analysis of major concepts and theories specific to

nursing and their implications for nursing prac(t:ic;.
r3.

NSG 605 Issues & Trends in Health Care

Examination of the major health care issues today
and how social, economic, political, scientific and
professional forces influence health and health care
delivery systems. Future trends and models in health
care delivery and the changing role of consumers
and health care professionals will be explored. Cr3.

NSG 610 Clinical Practicum in Families in Crisis

Individually planned clinical study focusing upon
families in crisis with major physical, emotional
social health problems. Emphasis will be placed on
advanced knowledge and skills to assess, plan for,
implement and evaluate nursing care in instutional
or community settings and to function as an integral
member of a multidisciplinary team in each of these
health problem areas. A specific focus will be on
health promotion and health teaching. The prac-
ticurn will be self-designed by the student in col-
laboration with a graduate nursing faculty member
and based on the particular needs and clinical In-
terests of the student. Prerequisites: NSG 600, 601,
602, 603, Cr5.

NSG 615 Problem Development Seminar
Advisement in the identification and refinement of 2
specific problem area for the Thesis or Research
Project.

NSG 616 Thesis/Research Development Seminar
Exploration of proposal development for the Thesis
or Research Project. No Credit



NSG 617 Thesis/Research Development Seminar II
Advisement regarding the Thesis or Research Pro-
ject according to the proposal developed.

NSG 505 Nursing Economics (Nursing Elective)

The purpose of this course is to provide a basic
understanding of economic theories and concepts as
they apply to nursing and health care. Students will

examine assumptions underlying orthodox, institu-
tional and radical economic theories. Basic concepts
will be defined, applied to nursing/health care situa-
tions and evaluated. Emphasis will be on the
economic implications of (1) nursing as a sex-
segregated labor force and (2) the delivery of nursing
services.
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Public Policy
and Management

The University of Southern Maine will offer a master’s degree in Public Policy and Management beginning in
January 1984 and a doctorate beginning in 1987. The master’s program will encompass 60 credit hours, in-
cluding an internship, case studies, field training, and other components. For persons with experience equivalent
to course content or persons with other related graduate study, the master’s program will require approximately
45 credits. The doctoral program will be a highly-individualized design for a small number of specially selected
students who have completed the master’s program or its equivalent. Courses of study will be arranged with
other existing graduate programs, including those of the School of Law, School of Business, Economics and
Management, the School of Nursing, the College of Education, and the College of Arts and Sciences.

There will be two thematic emphases of the program, primarily on a state/regional focus: 1) Administration:
Education, Health and Human Services, and 2) Economic and Resource Development in regions with limited in-
dustrial bases. These two themes are not necessarily unique to Maine, finding counterparts in the Northwest,
Canada, and in many developing countries as well. Workshops and case studies will particularly involve prob-
lems where Maine and Canada interact with mutual interest, as in forestry, potato marketing, and fisheries.
The curriculum of the master’s degree will be constructed around basic requirements consisting of:

—a set of core courses which all degree students will be required to take or have equivalent experience

—a body of elective courses which will enable students to develop a program of study in a selected area of
policy or management

—project, workshop, internship, and/or comparable experiences

—enhancement of written and oral communication skills

The core courses fall into the following general categories: political, legal economic-mathematical, managerial,
and ethical. They are designed to enhance analytical, assessment, and decision-making skills. Special care will be
taken to ensure that each student’s program is tailored to individual interests and potential.

The primary objectives of the Public Policy and Management Program are:

To offer students the opportunity to prepare for leadership careers in public policy, analysis, development,
implementation, and management

To help meet the needs of governmental and non-governmental public agencies and organizations for well-
trained professionals in public policy and management

To emphasize the critical role of leadership and entrepreneurship in directing and revitalizing established
organizations as well as in designing and implementing new programs and organizations

Tocreate opportunities for creative exchanges between leaders of government at all levels and participants in

the academic program,; to enlist the services of a wide range of public leaders and educators in public policy
to enrich the program

To create a center of excellence for teaching, research, and public service which can assist public institutions
and agencies in Maine and elsewhere

For further information on the starting date, program content, and application materials, write to:

Director, Public Policy and Management Program
University of Southern Maine

96 Falmouth Street

Portland, Maine 04103
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School of Law

DEAN
L. Kinvin Wroth

ASSOCIATE DEAN
Martin A. Rogoff

FACULTY

Professors Orlando Delogu, David Gregory, Arthur LaFrance, Merle Loper, Raymond McGuire, Judy Potter,
Martin Rogoff, Thomas Ward, L. Kinvin Wroth, Melvyn Zarr; Associate Professors Loftus Carson, David
Cluchey, Daniel Freehling, James Friedman, Ellen Kandoian, Robert Seibel, Jay Shulman; Lecturers Alan Gib-
bons, William Hathaway, Richard Maiman, Penny Morris, Charles Priest, Sydney Wernick; Adjunct Professors
Edward Hudon, Gerald Petrucelli.

The University of Maine School of Law is a small school that has long offered a high quality of legal education
to a carefully-selected student body. With a fine faculty, excellent library resources and a nationally oriented
curriculum strong in basic legal courses, the Law School takes pride in educating men and women who will
become capable and motivated attorneys.

The academic program is rigorous and demanding. Thanks to the School’s size, however, its students have the
benefit of small classes, frequent and informal contact with the faculty, and a friendly atmosphere. These fac-
tors do much to ease the strains attendant upon entry into an exacting profession.

The School averages 75-80 students per class, of whom approximately 40 percent are women; the number of
students in the School is about 225, making it one of the smallest in the country. The student body is remarkably
varied in age, professional and academic experience, and background.

The School’s faculty consists of 14 full-time and a number of part-time instructors. It is drawn from many
specialties and represents a diversity of backgrounds and interests.

{he School is fully accredited by the American Bar Association and is a member of the Association of American
aw Schools.

Established at Portland in 1961, the Law School is the successor to the University of Maine College of Law
which existed in Bangor from 1898 to 1920. It is an administrative unit of the University of Southern Maine, but
has responsibilities to the statewide University system. The school is located in a modern building, fully accessi-
ble for handicapped students, that provides excellent facilities for classroom and seminar discussion, library
research, moot court participation, clinical practice, legal publications, and student activities. The Law School
shares the building with the University of Southern Maine’s Center for Research and Advanced Study and the
University administration.

For more information on the Law School, contact the Office of the Dean, University of Maine School of Law,
246 Deering Avenue, Portland, Maine 04102 (207) 780-4340.
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Master of Arts in History

Offered in cooperation with the University of Maine at Orono

Graduate students may take courses at the University of Southern Maine to satisfy the requirements of the
Master of Arts in Historydegree offered by the University of Maine at Orono. It has been possible for part-time
graduate students to complete all their requirements for the degree at USM. While that may not always be truein
the future, approved courses taken here will be accepted toward the Orono M.A.

Applications are made through the University of Maine at Orono. An acceptable undergraduate record and
satisfactory scores on the Graduate Record Examination in History are required. Application forms may be ob-
tained at USM by contacting the History Graduate Advisor, Dr. Joyce K. Bibber, 300 Bailey Hall, Gorham
Campus, telephone 780-5320. Students who plan to take courses at USM are encouraged to make an appoint-
ment with Dr. Bibber.

M.A. degree candidates select a particular field of concentration within the general field of History; fields
available at USM include American and World History. Candidates may follow one of two options for the M.A.
degree. The thesis option requires thirty hours of work, atleast six of which will be thesis credit, and submission
of a thesis drawn from the field of concentration. The non-thesis option requires satisfactory completion of thir-
ty hours of course work, of which at least six hours must be graduate research seminars, and the successful
passage of a comprehensive oral examination on courses taken for the degree.

The USM History Department attempts to schedule one graduate course each semester, and one or more
undergraduate/graduate courses each semester and each summer. Individual Directed Reading and Independent
Study courses offer other options. A list of recently offered courses follows.

USM faculty approved by the University of Maine at Orono as graduate faculty for this program:

Bibber, Joyce K. (1967) Associate Professor of History; Barnard College, B.A., 1958; Stanford University,
M.A, 1962; Ph.D., 1969.

Eastman, Joel W. (1970) Associate Professor of History; University of Maine at Orono, B.A., 1962; M-A.,
1965; University of Florida, Ph.D., 1973.

Padula, Alfred L. (1972) Associate Professor of History; College of the Holy Cross, B.S., 1957; University of
the Americas (Mexico City), M.A., 1961; University of New Mexico, Ph.D., 1975.

Schleh, Eugene P. A. (1965) Professor of History; Union College, B.A., 1961; Yale University, M.A., 1962;
Ph.D., 1968.

Whitmore, Allan R. (1969) Associate Professor of History; University of Maine, B.A., 1962; Northwestern
University, M.A., 1964; Ph.D., 1970.

Young, Anne P. (1565) Professor of History; Boston University, B.S., 1943; M.A., 1944; University of Chicag0,
Ph.D., 1951.

SELECTED COURSE DESCRIPTIONS

HIST 514 The European Revolutionary Tradition
Since 1789

A seminar analyzing modern European revolu-
tionary theory, revolutionary leadership, and the

Constitution. Open to undergraduate and graduate
students. Prerequisite: HIST 131 or permxssxorz.: 3
T

HIST 533 The American Home

dynamics of revolution, including the role of the
revolutionary crowd. Open to seniors, graduate
students, and others by permission. Prerequisite: at
least six hours of Furopean history or equivalent in
unusual cases. Cri.

HIST 522 The American Revolution

A study of the 1763-1789 period, stressing the
breakdown of Anglo-American relations; American
independence and its ideological underpinnings; the
Revolutionary War; the postwar struggle to strike a
balance between too much government and too lit-
tle; and the drafting and ratification of the U.S.
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A survey of U.S. domestic architecture, considering
the influence of changing tastes, as well as climate
and technology, on the buildings in which
Americans have lived. Attention will be given to the
historical styles as illustrated in the homes of the
well-to-do, but attempts also will be made to look
carefully at where and how *‘the people” lived. The
approach will include slide-illustrated lectures ?nd
on-the-spot ovservation. A project of some variety
will be required. Open to undergraduate and
graduate students. Prerequisite: six hours of U.S.
History. Cr3.



HIST 534 Maine History and Travel:

This course provides an opportunity to pursue in-
dependent study in Maine history (especially
Southern Maine) since 1820. Given largely on
Fridays and Saturdays in the summer. There will be
discussions, oral reports and field trips to a variety

of sites located in easy range of USM. Cr3.
HIST 556 World WarsI and II: European War and
Diplomacy

Astudy of the origins, course, and consequences of
the First and Second World Wars. The questions of
inevitability and responsibility, the nature of total
war, the workings of alliances, the effect of the
military upon politics, the wisdom of the peace set-
tlements, and the impact of war upon European
society are among the subjects to be considered.
Prerequisite: HIST 102, 132 or permission. Cr3.

HIST 573 Germany Since Hitler

After intensive analysis of the impact of the Nazi era
and World War II on Germans, the course analyzes
the two German states in terms of: (a) their
emergence, 1945-1949, and effects of the Cold War
and occupation on each; (b) their political,
economic, and social development since 1949; (c) the
role of the Federal Republic of Germany in relation
to the West and the role of the German Democratic
Republic in the Communist bloc; (d) their relations
with each other; (e) intellectual and cultural
developments in both. Open to undergraduate and
graduate students. Prerequisites: six hours of Euro-
pean history or international relations. HIST 272
desirable. Cr3.

HIST 600 Historical Methodology

A seminar which combines training and practice in
methods of research and writing of history. The
course will deal with the nature of historical
evidence; critical use of sources; and methods of

organizing, synthesizing, and presenting conclu-
sions. All kinds of traditional documentary and
printed sources are analyzed and new quantitative
and psycho-history approaches are introduced. The
course will also feature analytic study of selected
great historians and philosophers of history, as
models of the best our discipline has to offer. Re-
quired for the M.A. in History. Cr3.

HIST 603 Research Seminar

A seminar emphasizing individual graduate student
research in primary and secondary sources on
specific topics within a general field of history, such
as the American colonial period, Nineteenth Cen-
tury Europe, or Latin America. The class will meet
regularly to discuss common background readings
and research; and to hear oral presentation of stu-
dent papers, which will be assigned by the instructor
based on the availability of research materials. Cr 3.

HIST 694 Selected Topics in History

A course designed to allow graduate students to ex-
plore a field of history in depth through class lec-
tures, discussion of common readings, and oral and
written reports on research in secondary sources.

Specific topics are selected by the instructor.
Cr3.

HIST 697 Graduate Thesis Research
Cr3.

HIST 698 Independent Study

To provide graduate students in history, who have
demonstrated their ability to do superior work, with
an opportunity to pursue research or reading under
the supervision of a qualified instructor in areas of
history not included in the regular curriculum.
Prerequisite: formal application and approval by the
instructor, chairman, and dean. Cr 1 to3.




Center for Research and
Advanced Study

DIRECTOR
Robert J. Goettel

The purpose of the Center for Research and Advanced Study is to contribute to the development of Maine’s
economic, social and environmental well-being through applied research and advanced study. The Center serves
and assists governments, industries, institutions and the people of Maine to solve policy, operational, organiza-
tional and man-power problems. The 65 staff members of the Center and associated faculty work in inter-
disciplinary teams to address issues related to economic development, the formation and management of
business enterprises, health and human services, education, marine resources, medical technology, and state and
local governance. Since the Center’s inception in 1972, projects have been supported by numerous state and local
agencies in Maine, other New England states, the federal government, private foundations and the business com-
munity.

Staff of the Center come to USM from a wide range of research and practitionerroles in state, local and federal
governments, private business, not-for-profit organizations and institutions, research and development
organizations, and university appointments. The academic fields in which the Center staff have been trained in-
clude economics, sociology, psychology, political science, biomedicine, business administration, public ad-
ministration, law, education, health, social work, communications and counseling.

The Center for Research and Advanced Study is organized in four cooperating institutes.

BIOMEDICAL RESEARCH INSTITUTE
Director: Brian C. Hodgkin

Staff of the Biomedical Research Institute are engaged in studies designed to increase knowledge of life and
disease processes. The Institute’s objectives also include teaching, encouraging and assisting students who aspire
to careers in the health sciences by providing work opportunities and intellectual challenge, and providing a
suitable milieu for visiting scientists and teachers to conduct research. Collaborative research and teaching ar-
rangements exist with the Maine Medical Center and other local hospitals.

HUMAN SERVICES DEVELOPMENT INSTITUTE
Director: Stephen P. Simonds

The Human Services Development Institute’s projects are concerned with health, rehabilitation services, social
services, services for the mentally ill and mentally retarded, and alcoholism. Institute projects include program
evaluations, policy/planning materials, job analyses, manpower pro jections, training systems, training and cur-
riculum materials, policy forums and communication technologies.

MARINE LAW INSTITUTE
Director: Orlando E. Delogu (Acting)

The Marine Law Instituteis committed to research and education on significant marine law issues. It researches
marine-related issues for local, state and federal agencies and provides interpretations of marine law to in-
terested professionals in government and private industry. The Institute is jointly sponsored by the University of
Maine School of Law and the Center for Research and Advanced Study. It is a component of the Center for
Marine Studies of the University of Maine at Orono.

NEW ENTERPRISE INSTITUTE
Acting Director: Robert Goettel

The New Enterprise Institute was formed in 1974 as a business development and research project in the Center
for Research and Advanced Study. Its purpose is to help strengthen the Maine economy and improve t.he
material well-being of Maine people by setting in motion events which will stimulate business and indusgnal
enterprise in the state. Supported by both public and private sources, the New Enterprise Institute fo)“des
management counseling to entrepreneurs, business owners and executives; offers graduate courses Il en:
trepreneurship and executive development through the School of Business, Economics and Management;
organizes technical and marketing programs and seminars for trade and professional associations; and P{O‘"des
business, financial and marketing information and assistance through the Enterprise Information Service and
the Small Business Development Center.
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Program Areas

In addition to the four institutes, the Center provides research and developmentservices in several program areas
including economic studies, science and technology, and organized camping. The Center also operates a col-
laborative projectcreated by the Governor, the Chancellor of the University of Maine and the USM President to
promote partnership efforts between the State and the University in addressing issues of major concern to
Maine.

Summer Session

Director
Helen L. Greenwood

Though courses in the graduate programs are offered mainly during the regular academic year, a limited selec-
tion of graduate courses is offered in the summer by the College of Education and the School of Business,
Economics, and Management.

Students interested in attending Summer Session should contact the Summer Session Office, University of
Southern Maine, 228 Deering Avenue, Portland, ME 04103, tel: 780-4076.

Division of Public Service

Director
William G. Mortensen

The Division of Public Service coordinates the administration of non-credit programs at USM. The Division
provides centralized planning, policy formulation, data reporting, and acts as an information unit and com-
munication clearing house for all non-credit activities.

The University of Southern Maine is committed to the concept of lifelong learning. During 1981/82, approx-
imately 23,000 people participated in the numerous, diverse short courses, conferences, certificate programs,
seminars, workshops, briefings, symposia and structured exercise activities.

Though Division of Public Service programs and activities are not specifically designed to complement the USM
graduate programs, all students attending USM and members of the general public are welcome to participate in
the programs in which they are interested. General information about USM public service activities is available
at the Office of Public Service, 7804092.
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Convocation

1982-83: The Changing Roles of Women and Men

In 1982-83 USM will sponsor its second year-long Convocation, a series of lectures, debates, workshops, pro-
grams and cultural events focused on an important contemporary issue. By active participation, bothin organiz-
ing and attending Convocation events, students, faculty and staff can bring the knowledge and experience of
many disciplines to bear on basic questions, stimulating intellectual exchange.

Perhaps no current issue is more central to the professional, personal and cultural life of every member of the
USM community than the theme for 1982-83: The Changing Roles of Women and Men. In business, in the arts,
in medicine, law, politics, religion, leisure, family life, the increasing active participation of women and menin
non-traditional roles creates both possibilities and problems. Study of these changes involves reconsidering
women’s history and contributions, the assumptions by which women and men have lived, and the future
possibilities for both.

The University of Southern Maine
Alumni Association

Director
Anne M. Theriault

The University of Southern Maine Alumni Association, under the leadership of Director Anne M. Theriault,
enrolls more than 18,000 members, representing alumni of Gorham Normal School, Gorham State Teachers
College, Portland Junior College, Portland University, University of Maine in Portland, Gorham State College,
Gorham State College of the University of Maine, University of Maine at Portland-Gorham and the University
of Southern Maine.

The Association is governed by a sixteen-member Board of Directors and a thirty-member Advisory Council.

The Alumni Center is maintained at the Alumni House on the Portland campus. The Alumni Association of
USM works toexpand the tradition of service to alumniand to the USM community. This tradition of service
was established some 90 years ago at the Gorham campus, and more recently at the Portland campus. Students
are urged to visit the Alumni Center and to get acquainted with the personnel and programs of the Alumni
Association of USM before graduation. All students, as well as former students, are cordially welcomed.

The Alumni House on the Portland campus, also known as the Deering Farmhouse, is an approved Greater
Portland Landmark.
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ADMINISTRATION OF THE UNIVERSITY OF MAINE

UNIVERSITY OF MAINE BOARD OF TRUSTEES

Thomas F. Monaghan, Chairman, P.O. Box 4863, Portland Maine 04101
Francis A. Brown, Vice Chairman, P.O. Box 414, Calais, Maine 04619
Severin M. Beliveau, 1 Memorial Circle, Augusta, Maine 04330
Patricia H. DiMatteo, 403 Blackstrap Road, Falmouth, Maine 04105
AlanM. Elkins, M.D., 22 Bramhall Street, Portland, Maine 04101
Stanley J. Evans, M.D., 417 State Street, Bangor, Maine 04401
Joseph G. Hakanson, Box 465, Westbrook, Maine 04092
Maurice R. Keene, North River Road, Auburn, Maine 04210
Richard Marshall, Box 34, Old Orchard Beach, Maine 04064
Richard 1. Morin, P.O. Box 32, Fort Kent, Maine 04743
Harold Raynolds, Jr., Commissioner of Educational and Cultural Services
State House, Augusta, Maine 04330
Harrison L. Richardson, Jr., 465 Congress Street, Portland, Maine 04101
John D. Robinson, Box 189, Franklin, New Hampshire 03235
Elizabeth S. Russell, The Jackson Laboratory, Bar Harbor, Maine 04609
Ellen W. Wasserman, 3416 Garrison Farms Road, Pikesville, Maryland 21208

OFFICE OF THE CHANCELLOR, 107 MAINE AVENUE, BANGOR, MAINE

Patrick E. McCarthy, Chancellor of the University of Maine
Robert B. Binswanger, Vice Chancellor for Academic Affairs
William J. Sullivan, Vice Chancellor for Administration
Mary Ann Haas, Assistant Vice Chancellor
Samuel J. D’Amico, Associate Vice Chancellor for Employee Relations



OFFICERS OF ADMINISTRATION
OF THE
UNIVERSITY OF SOUTHERN MAINE

Administrative Organization as of September 1, 1982

President
Robert L. Woodbury, 228 Deering Avenue, Portland tel: 780-4480

Acting Provost
Helen L. Greenwood, 228 Deering Avenue, Portland tel: 780-4485

Executive Assistant to the President
William B. Wise, 228 Deering Avenue, Portland tel: 780-4482

Executive Director for Budget and Institutional Research
Samuel G. Andrews, 209 Deering Avenue, Portland tel: 780-4484

Executive Director for Employee Relations
Beth 1. Warren, 209 Deering Avenue, Portland tel: 780-4488

Executive Director for University Relations
Alyce S. O’Brien, 6th Floor Research Center, Portland tel: 780-4440

Administrative Staff of the President
Administrative Assistant to the President: Virginia L. Emery, 228 Deering Avenue, Portland tel: 780-4480
Director of Intercollegiate Athletics: Richard A. Costello, 108 Hill Gymnasium, Gorham tel: 780-5430
Dlrelctor of the University of Southern Maine Alumni Association: Anne M. Theriault, Alumni House, Portland
tel: 780-4110

Administrative Staff of the Provost

Acting Associate Provost: Stephen J. Reno, 228 Deering Avenue, Portland tel: 780-4487
Dean of College of Arts and Sciences: Robert J. Hatala, 118 Bailey Hall, Gorham tel: 780-5376
Dean of College of Education: Loren W. Downey, 119 Bailey Hall, Gorham tel: 780-5371
. 80-2{) School of Business, Economics and Management: Duane Wood 113 Bonney Hall, Portland tel:
20
Dean of School of Law: L. Kinvin Wroth, 105 Law School, Portland tel: 780-4344
Dean of School of Nursing: Audrey J. Conley, 55 Exeter Street, Portland tel: 780-4130
Dfan of Educational Services: Gordon S. Bigelow, 117 Payson Smith Hall, Portland tel: 780-4035
D‘;;Btzl"‘ of Center for Research and Advanced Study: Robert J. Goettel, 401 Research Center, Portland tel:
-4411
D}I'CCtOr of Division of Basic Studies: George P. Connick, 68 High Street, Portland tel: 780-4470
Director of Public Service: William G. Mortensen, 100 Payson Smith Hall, Portland tel: 780-4092
Director of Summer Session, Helen L. Greenwood, 228 Deering Avenue, Portland tel: 780-4076
University Librarian: Stevens W. Hilyard, 123 Bonney Hall, Portland tel: 780-4276

Administrative Staff of the Executive Assistant to the President
Director of Facilities Management: Joseph P. Papa, Bonney Hall, Portland tel: 780-4160
Administrative Staff of the Executive Director for Budget and Institutional Research

Business Manager: William B. Bullock, 106 Payson Smith Hall, Portland tel: 780-4026
esearch Associate: Rosemary Roberts, 209 Deering Avenue, Portland tel: 780-4491

Administrative Staff of the Executive Director for Employee Relations

grmlor of Equal Employment Opportunity: Kathleen H. Bouchard, 120 Bonney Hall, Portland tel: 7804156
wector of Personnel: John H. Pence, 110 Corthell Hall, Gorham tel: 780-5260

{_,abor Relations Coordinator: George F. Hackett, 209 Deering Avenue, Portland, tel: 780-4490
olunteer Assistant: Eleanor W. Law, 209 Deering Avenue, Portland tel: 780-4488

Administrative Staff of the Executive Director for University Relations

g;rector of Public Information: Roger V. Snow, Jr., 6th Floor Research Center, Portland tel: 780-4200
Tector of Public Service: William G. Mortensen, 100 Payson Smith Hall, Portland Tel: 780-4092
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ACADEMIC ADMINISTRATIVE STRUCTURE OF THE PROVOST’S OFFICE

COLLEGE OF ARTS AND SCIENCES

Dean: Robert J. Hatala, 118 Bailey Hall, Gorham tel: 780-5376

Chairman, Art Department: Duncan Hewitt, 101 Academy Building, Gorham tel: 780-5460

Chairman, Biological Sciences Department: Louis Gainey, 306 Science Building, Portland tel: 7804265

Chairman, Chemistry Department: John Ricci, 363 Science Building, Portland tel: 780-4232

Chairman, Communication Department: James Bethel, 3 Washburn Avenue, Portland tel: 780-4187

Chairman, English Department: L. Morrill Burke, 321 Bonney Hall, Portland tel: 780-4291

Chairman, Foreign Languages and Classics Department: Mara Ubans, 514 Bonney Hall, Portland tel:
780-4292

Chairman, Geography-Anthropology Department: Franklin D. Hodges, 300a Bailey Hall, Gorham tel:
780-5320

Chairman, Geosciences Department: Irwin D. Novak, 112a Bailey Hall, Gorham tel: 780-5350

Chairman, History Department: Joel W. Eastman, 325 Bonney Hall, Portland tel: 780-4287

Chairman, Mathematics & Computer Science Department: Maurice J. Chabot, 230 Science Building,
Portland tel: 780-4247

Chairman, Music Department: Jerry L. Bowder, 206 Corthell Hall, Gorham tel: 780-5265

Chairman, Philosophy Department: Jeremiah P. Conway, 221 Science Building, Portland tel: 780-4242

Chairman, Physics and Engineering Department: (open)

Chairman, Political Science Department: Oliver Woshinsky, 317 Bonney Hall, Portland tel: 780-4283

Chairman, Psychology Department: John S. Bishop, 512 Science Building, Portland tel: 780-4254

Chairman, Social Welfare Department: Joseph D. Kreisler, 7 Chamberlain Avenue, Portland tel: 7804120

Chairman, Sociology Department: Peter M. Lehman, 120 Bedford Street, Portland tel: 780-4100

Chairman, Theater Department: Walter R. Stump, Russell Hall, Gorham tel: 780-5481

Coordinator, Criminal Justice Program: Piers Beirne, 120 Bedford Street, Portland tel: 7804100

Director, Art Gallery: Juris K. Ubans, Ground Floor, Robie-Andrews Hall, Gorham tel: 780-5467

Director, Museum of Man: Robert J. French, 320-C Bailey Hall, Gorham tel: 780-5320

COLLEGE OF EDUCATION

Dean: Loren W. Downey, 119 Bailey Hall, Gorham tel: 780-5371

Assistant Dean: Dorothy D. Moore, 119 Bailey Hall, Gorham tel: 780-5371

Director, Professional Development Center: A. Nye Bemis, 301 Bailey Hall, Gorham tel: 780-5326

Director, Clinical Experiences: Melissa H. Costello, 504 Bailey Hall, Gorham tel: 780-5300

Educational Placement Specialist: Elaine Howe, 402 Bailey Hall, Gorham tel: 780-5336

Chairman, Professional Education Department: John E. Deady, 503 Bailey, Gorham tel: 780-5300

Chairman, Human Resource Development Department: John M. Sutton, 400 Bailey Hall, Gorham tel:
780-5316

Chairman, Industrial Education and Technology Department: Arthur O. Berry, 103 Industrial Educaton
Center, Gorham tel: 780-5441

SCHOOL OF BUSINESS, ECONOMICS AND MANAGEMENT

Dean: Duane Wood, 113 Bonney Hall, Portland tel: 780-4020
Chairman, Baccalaureate Degree Program in Business Administration: (Open)
Chairman, Associate Degree Program in Business Administration: Joel 1. Gold, 118 Bedford Street,
Portland tel: 7804183

Chairman, Economics Department: Robert McMahon, 121 Bonney Hall, Portland tel: 780-4330

SCHOOL OF LAW

Dean: L. Kinvin Wroth, 105 Law School, Portland tel: 780-4345
Assistant Dean: Mary Lou Dyer, 103 Law School, Portland tel: 780-4345
Assistant to the Dean: Gayle Knowlton, 109 Law School, Portland tel: 780-4340
Director of Clinical Practice Program: Judy R. Potter, 112 Research Center, Portland tel: 7804358
Director of Placement and Alumni Relations: John Ackerman, 108 Law School, Portland tel: 7804342
Acting Librarian of School of Law: Martha Palmer, 210 Law School, Portland tel: 7804352
Registrar: Frances Tucker, 101 Law School, Portland tel: 7804346

SCHOOL OF NURSING

Dean: Audrey J. Conley, 55 Exeter Street, Portland tel: 7804130
Associate Dean: Carla H. Mariano, S5 Exeter Street, Portland tel: 780-4130
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EDUCATIONAL SERVICES

Dean: Gordon S. Bigelow, 117 Payson Smith Hall, Portland tel: 780-4035

Assistant Dean: John Keysor, 113 Corthell Hall, Gorham tel: 780-5236

Director of Admissions: Dennis Farrell, Corthell Hall, Gorham tel: 780-5215

Director of Advising and Information Department: Richard Sturgeon, Payson Smith Hall, Portland tel:
7804040

Coordinator of Academic Counseling Services: John N. Farrar, Payson Smith Hall, Portland tel: 7804040

Coordinator of Information Services: Cyrus Hendren, Payson Smith Hall, Portland tel: 780-4040

Coordinator of Off-Campus Center Development: Deborah Daeris, YCCCS Learning Center, 11 Adams
Street, Biddeford tel: 282-4111

Director of Counseling and Career Development: Ira Hymoff, 122 Payson Smith Hall, Portland tel:
780-4050

Coordinator of Placement and Academic Internships: (Open), Payson Smith Hall, Portland tel: 780-4050

Coordinator of Handicapped Student Services: Dexter Huntoon, Payson Smith Hall, Portland tel: 780-4050

Acting Director of Residence Life: Charles H. Lamb, Upton Hall, Gorham tel: 780-5240

Director of Student Affairs: Domenica Cipollone, Student Union, Portland tel: 780-4090; Student Center,
Gorham tel: 780-5470

A.R.A. Food Services: Mark Whitehead, Dining Center, Gorham tel: 780-5420

Director of Student Financial Aid: Richard R. Campbell, 202 Corthell Hall, Gorham tel: 780-5250

Registrar: John Keysor, 113 Corthell Hall, Gorham tel: 780-5236
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Faculty Teaching in
Graduate Programs, 1982-83

Amoroso, Henry C., Jr. (1982) Associate Pro-
fessor of Education; St. Michael’s College, B.A.,
1966; Goucher College, M.Ed., 1967; University of
Wisconsin, Ph.D., 1978

Andrews, Bruce H. (1974) Associate Professor of
Business Administration; University of Connecticut,
B.A., 1967; Polytechnic Institute of New York,
M.S., 1969; Ph.D., 1980

Bay, John W. (1965) Associate Professor of
Economics; Saint Ambrose College, B.A., 1961;
Boston College, M.A.,1964; Ph.D., 1966

Bemis, A. Nye (1970) Assistant Professor of
Education and Director, In-Service Education and
Coordinator of International Exchanges; Gorham
State College, B.S., 1964; M.S., 1969

Berry, Arthur O. (1955) Professor of Industrial
Education and Chairperson, Dept. of Industrial
Education and Technology; Gorham State College,
B.S., 1950; Pennsylvania State University, Ed.M.,
1954; University of Connecticut, Ph.D., 1967

Boyle, Conrad L. (1982) Assistant Professor of
Marketing; United States Military Academy, B.S.,
1959; University of Florida, M.B.A., 1964; Univer-
sity of Washington, Ph.D. 1982

Carper, Barbara A. (1982) Professor of Nursing;
Texas Woman’s University, B.S., 1959; Teacher’s
College, Columbia University, M.Ed., 1966; Ed.D.,
1975

Carson, Loftus C., II (1980) Associate Professor
of Law; Cornell 7 University, B.S., 1968; Princeton
University, M.P.A., 1970; Harvard University,
J.D., 1973; University of Pennsylvania, M.B.A.,
1980

Chandler, Joseph (1968) Associate Professor of
Business and Economics; Bowdoin College, A.B.,
1942; University of Maine, M.B.A., 1967; Universi-
ty of New Hampshire, M.A., 1971

Cbronister, Floyd B. (1966) Associate Professor
of Education; Conservatory of Music, UM.K.C.,
Missouri, B.M., 1953; University of Kansas,
B.M.E., 1955; M.M.E., 1959; Ed.D., 1969

Clarey, Richard J. (1979) Associate Professor of
Management; Bowdoin College, B.A., 1961; Dart-
mouth College, M.B.A., 1963; Cornell University,
Ph.D., 1968

Cluchey, David P. (1979) Associate Professor,
School of Law; Yale University, B.A., 1968; State
University of New York, M.A., 1970; Harvard Law
School, J.D., 1973

Cobb, Merrill E. (1966) Professor of Education;
University of Maine, B.S., 1949; Ed.M., 1953;
University of Massachusetts, Ed.D., 1968

Cohen, Libby G. (1980) Assistant Professor of
Spedal Education; University of Connecticut, B.A.,
1967; Russell Sage College, M.S., 1971; Boston
University, D.Ed., 1977

Conley, Audrey J. (1979) Dean and Professor,
School of Nursing; Case Western Reserve Universi-
ty, M.S., 1957; Colurnbia University, Ed.D., 1972

Costello, Melissa H. (1953) Associate Professor of
Education and Director of Clinical Experiences;
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Gorham State College, B.S., 1952; University of
Maine, Ed.M., 1957; C.A.S., 1960

Deady, John E. (1981) Associate Professor of
Education and Chairperson, Dept. of Professional
Education; Amherst College, B.A., 1947; University
of Massachusetts, M.S., 1950; Harvard University,
Ed.D., 1956

Delogu, Orlando E. (1966) Professor, School of
Law; University of Utah, B.S., 1960; University of
‘Wisconsin, M.S., 1963; J.D., 1966

Downey, Loren W. (1974) Dean, College of
Education, and Professor of Education; Drake
University, B.A., 1949; University of Oregon, M.S.,
1950; University of Arizona, Ed.D., 1966

Durgin, Frank A. Jr. (1964) Professor of
Business and Economics; Tufts University, B.A.,
1949; University of Toulouse, France, License en
Droit, 1954; Docteur en Droit, 1956

Findlay, Robert W. (1967) Professor of Accoun-
ting; Boston University, B.S., 1955; M.B.A., 1964;
C.P.A. (Massachusetts and Maine)

Freehling, Daniel J. (1982) Law Librarian and
Associate Professor of Law; Huntington College,
B.S., 1972; University of Alabama School of Law,
J.D., 1975; University of Alabama Graduate School
of Library Science, M.L.S., 1977

Friedman, James (1980) Associate Professor of
Law and Legal Studies; Brown University, A.B.,
1971; University of Chicago, J.D., 1974

Gibbons, Alan D. Lecturer, School of Law; B.A.,
University of Southern Maine; J.D., University of
Maine

Gorman, Gerald E. (1976) Associate Professor of
Special Education; State College at Bridgewater,
Massachusetts, B.S., 1962; Indiana University,
M.S., 1964; Ed.D., 1971

Greenleaf, Nancy P. (1981) Assistant Professor of
Nursing; Boston University, B.S., 1964; M.S., 1967;
D.N.Sc., 1982

Gregory, David D. (1972) Professor, School of
Law; Duke University, B.A., 1964; University of
rv;;izne, LL.B., 1968; Harvard University, LL.M.,
1

Hathaway, William D. Lecturer, School of Law;
A.B., Harvard College; J.D., Harvard University

Heath, John R. (1976) Assistant Professor of
Mathematics and Computer Science; University of
Maine at Orono, B.A., 1968; M.A., 1970; Universi-
ty of Minnesota, M.S., 1976; Ph.D., 1982

Hodson, D. Bradlee (1973) Associate Professor of
Accounting; University of Maine at Orono, BS.,
1968; University of Pennsylvania, M.A., 196%
C.P.A.(Massachusetts)

Houlihan, John J. (1975) Associate Professor of
Business Law; Holy Cross College, A.B., 1969; Har-
vard Law School, J.D., 1972

Hudon, Edward G. (1979) Adjunct Professors
School of Law; Bowdoin College, B.S., 1937
LL.D., 1977; Georgetown University, J.D., 1947;
Master of Laws, 1950; Catholic University of
America, M.L.S., 1956; George Washington



University, S.J.D., 1962; Laval University, Doctor
en Droit, 1976

Jagolinzer, Philip (1966) Associate Professor of
Accounting; Clark University, A.B., 1958; Universi-
ty of Rhode Island, M.S., 1960; University of
Arizona, Ph.D., 1978; C.P.A. (Maine, Maryland)

Kandoian, Ellen Arpen (1981) Associate Pro-
fessor of Law; Yale College, B.A., 1971; Columbia
University, M.A., 1972; Yale Law School, J.D.,
1975; Boston University, LL.M., 1981

Kelly, Kathleen W, (1982) Assistant Professor of
Nursing; 10 Hartford College for Women, A.A.,
1966; Columbia University, B.S., 1968; University
of Connecticut, M.S., 1974, Ph.D. expected, 1982

LaFrance, Arthur B. (1973) Professor, School of
Law; Dartmouth College, A.B., 1960; Yale Univer-
sity, J.D., 1963 (on leave 1982-1983)

Loper, Merle W. (1971) Professor, School of
Law; Northwestern University, B.A., 1962; Univer-
sity of Chicago, J.D., 1965; Harvard University,
LL.M,, 1971

MacPherson, Kathleen I. (1974) Associate Pro-
fessor, School of Nursing; Boston University, B.S.,
1963; M.A., 1965; M.S., 1974; Brandeis University,
Ph.D. expected 1982

Maiman, Richard J. (1971) Lecturer, School of
Law and Associate Professor of Political Science;
B.A., Lake Forest College; Ph.D., Brown Universi-
ty

Mariano, Carla H. (1979) Associate Dean and
Associate Professor, School of 6 Nursing; Universi-
ty of Connecticut, B.S., 1967; Columbia University,
M.Ed., 1970; Ed.D., 1978

McGuire, Raymond G. (1973) Professor, School
of Law; Canisius College, B.S., 1960; Harvard
University, LL.B., 1964; Columbia University,
LL.M., 1968 (on leave 1982-1983)

McMahon, Robert C. (1969) Associate Professor
of Economics; University of Washington, B.A.,
1959; M.A., 1964; Lehigh University, Ph.D., 1970

Moore, Dorothy D. (1968) Associate Professor of
Education; University of Maine, B.S., 1966; M.Ed.,
1968; Ed.D., 1978

Morris, Penny W. Lecturer, Schoolof Law; B.A.,
Cornell University; M.A., Columbia University

Nannay, Robert W. (1972) Associate Professor of
Industrial Arts; Trenton State College, B.A., 1964;
M.A,, 1967; University of Maryland, Ed.D., 1970

Neveu, Raymond P. (1982) Professor of Finance;
Providence College, A.B., 1959, Boston College,
M.A,, 1961, University of Pittsburgh, Ph.D., 1968

O’Donnell, Michael P. (1970) Professor of Educa-
tion; University of Maine, B.S., 1958; M.S., 1961;
Syracuse University, Ed.D., 1968

Palmer, Martha (1976) Acting Law Librarian (un-
til November 1, 1982), School of Law; University of
Maine, B.A., 1974; M.A., 1975

Petrucelli, Gerald F., Jr. (1968) Adjunct Pro-
fessor, School of Law; Boston College, A.B., 1964;
LL.B., 1967

Phillips, William A. (1980) Assistant Professor of
Economics; Florida State University, B.S., 1961;
M., 1975; Ph.D., 1979

Potter, Judy R. (1972) Professor, School of Law
and Director, Clinical Practice Program; Cornell
University, B.A., 1960; University of Michigan Law
School, J.D., 1967

Priest, Charles R. Lecturer, School of Law; A.B.,
Dartmouth College; J.D., University of Maine

Putnam, Sandra T. (1981) Assistant Professor of
Nursing; University of North Carolina-Chapel Hill,
B.S., 1968; M.S., 1977; Ph.D. expected 1983

Rogoff, Martin A. (1972) Professor, School of
Law; Cornell University, B.A., 1962; University of
California, Berkeley, M.A., 1963; Yale Law School,
LL.B., 1966

Schroff, Roger (1982) Associate Professor of
Computer Science; Kansas University, B.A., 1966;
Kansas University, M.A., 1978; Kansas University,
M.S., 1979; Kansas University, Ph.D., 1980

Seibel, Robert F. (1982) Visiting Associate Pro-
fessor of Law; Bowdoin College, A.B., 1968; North-
eastern University School of Law, J.D., 1971

Shulman, Jay A. (1978) Associate Professor,
School of Law; Cornell University, B.A., 1973;
Northwestern University Law School, J.D., 1977

Silvernail, David L. (1977) Director of Graduate
Education, College of Education; Associate Pro-
fessor of Curriculum and Instruction; Indiana
University, A.B. 1969; M.S., 1975, Ed.D., 1977

Smith, Charles F. (1969) Associate Professor of
Education; Westfield State College, B.S., 1960;
University of Massachusetts, M.S., 1963; Ed.D.,
1969

Southworth, Robert S. (1963) Professor of Educa-
tional Psychology; Boston University, B.A., 1951;
Ed.M., 1958; Ed.D., 1965

Sturner, William (1978) Professor of Manage-
ment; Fordham College, B.S.S., 1957; University of
Wisconsin, M.A., 1960; Fordham University,
Ph.D., 1966

Sutton, John M., Jr. (1978) Assistant Professor
and Chairperson, Department of Human Resource
Development, College of Education; Boston Col-
lege, A.B., 1961; University of Maine, M.S., 1972;
Ed.D., 1976

Ward, Thomas M. (1976) Professor, School of
Law; University of Pennsylvania, B.A., 1965; Notre
Dame Law School, LL.B., 1968; University of II-
linois Law School, LL.M., 1970

Welty, Charles (1979) Associate Professor of
Mathematics and Computer Science; University of
California (Berkeley), B.S., 1967; M.S., 1968;
University of Massachusetts, M.A., 1977; Ph.D.,
1979

Wernick, Sydney W. Lecturer, School of Law;
B.A., M.A., University of Pennsylvania; Ph.D.,
LL.B., Harvard University

Williams, Michael G. (1979) Assistant Professor
of Education; San Jose State College, B.A., 1966;
University of Arizona, Ph.D., 1972

Wood, Duane (1981) Dean, School of Business,
Economics and Management, and Professor of
Management; Rose Polytechnic Institute, B.S.,
1964; Butler University, M.B.A., 1968; Indiana
University, D.B.A., 1974;

Wroth, L. Kinvin (1964) Dean, School of Law;
Yale, B.A., 1954; Harvard, J.D., 1960

Zaner, John A. (1974) Associate Professor of In-
dustrial Education; Millersville State College, B.S,
1969; M.Ed., 1972; Pennsylvania State University,
Ed.D., 1977

Zarr, Melvyn (1973) Professor, School of Law;
Clark University, A.B., 1958; Harvard University,
LL.B., 1963
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Accessible buildings provide entrances (indicated by dors)
and elevators adequate for all handicapped persons. Parking
areas for the handicapped are shown by dotted areas.

Portland Campus

29.
30.

31
32

33.
34.

35

36

37.

38

39

40.

41.

42

43

45

Payson Smith Hall
Bookstore

Science Building
Portland Gymnasium
Central Heating Plant
Luther Bonney Hall and Library
Student Union Buildings.
92 & 94 Bedtord Street
Faculty Offices,

7 Chamberlain Avenue
Faculty Offices,

3 Washburn Avenue
Faculty Offices,

25 Washburn Avenue
Faculty Offices,

38 Chamberlain Avenue
Cooperative Extension Services,
15 Chamberlain Avenue
Faculty Offices,

118 Bedford Street
Faculty Offices,

120 Bedford Street

President’s and Provost's Offices,

228 Deering Avenue
Faculty Offices,

11 Granite Street
Faculty Offices,

39 Exeter Street

. Maine Public Broadcasting

Network. 45 Exeter Street

47 Faculty Offices.
55 Exeter Street
48. Faculty Offices.
59 Exeter Street
49 Faculty Ofttices,
65 Exeter Street
50. Law School/Center for
Research and Advanced Study
51. Alumni House
52 Administrative Offices

Parking

P1. Faculty/Staff/Student Commuter

P2. Student Commuter A
P3. Student Commuter/Resident

P4. Faculty/Staft/ Visitor

PS. Faculty/Staff
P6. Facuilty/Staff/Visitor

Lthe Portland campus
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